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Yearly Status Report - 2015-2016

Part A

Data of the Institution

1. Name of the Institution

H nmachal

Pradesh University

Name of the head of the Institution

Prof. Arun D wakar

Nat h Vaj pai

Designation

Vi ce Chancel |l or

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 01772830499
Mobile no. 9816678999

Registered Email

vc@puniv.ac.in

Alternate Email

di rectorigachpu@nmail.com

Address H P. University, Gyan Path, Summer
Hll, ShimMa (H P.)-171005

City/Town Shim a

State/UT H machal pradesh

Pincode 171005




2. Institutional Status

University

State

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Prof. P. K Ahluwalia

Phone no/Alternate Phone no.

01772833508

Mobile no.

9816204444

Registered Email

di rectorigachpu@mail.com

Alternate Email

vc@puniv.ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. hpuni v. ac.in/university-det

ail/iga-cell/national -assessnent - and-
accreditation-council

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. hpuniv. ac. i n/ hpuni v/ upl oad/ u
ploadfiles/files/| QACYR0ACSY%®02015-16.p

df

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Accrediation Period From Period To
1 B++ 0 2003 21- Mar-2003 | 20- Mar-2008
2 B 2.50 2009 31- Dec-2009 | 31-Dec-2014
3 A 3.21 2016 05- Nov- 2016 | 04- Nov- 2021
6. Date of Establishment of IQAC 13- Mar - 2003

7. Internal Quality Assurance System



http://www.hpuniv.ac.in/university-detail/iqa-cell/national-assessment-and-accreditation-council
http://www.hpuniv.ac.in/university-detail/iqa-cell/national-assessment-and-accreditation-council
http://www.hpuniv.ac.in/university-detail/iqa-cell/national-assessment-and-accreditation-council
http://www.hpuniv.ac.in/hpuniv/upload/uploadfiles/files/IQAC%20ACS%202015-16.pdf
http://www.hpuniv.ac.in/hpuniv/upload/uploadfiles/files/IQAC%20ACS%202015-16.pdf
http://www.hpuniv.ac.in/hpuniv/upload/uploadfiles/files/IQAC%20ACS%202015-16.pdf

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
Ranki ng of Institutions 04- Sep- 2015 21
and Accreditation 1
Wor ki ng G oups 06- Nov- 2015 7
Constituted To Revi ew The 1
Various Criteria O Self-
St udy Report
View File
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Depart nment of UGC SAP DRSI | ucC 2015 10700000
Mat h 1825
Depart nment of SAR DRS Level - UGC 2014 14602500
Physi cs Il 1825
Depart nment of Sponsor ed Counci | of 2014 1600000
Econoni cs Research Study | Soci al Science 1095
entitl ed, Research, MHRD
Economi ¢
Growt h, Poverty
and
Inequalities in
Tri bal and Non-
Tri bal Areas of
H machal
Pradesh
View File
No

9. Whether composition of IQAC as per latest

NAAC guidelines:

Upload latest notification of formation of IQAC

No Files Upl oaded !!!

10. Number of IQAC meetings held during the 2

year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional

website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities

No



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/6648_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/6648_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6648_Minutes.pdf

during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e Preparation for NAC teamvisit: This was the year to expect NAAC team for
assessnent and accreditation, so | QAC remai ned extrenely occupied in ensuring
enor nous di al ogues with the faculty nmenbers, officials fromadmnistrative w ng
and different committee nmenbers. ¢ Preparation of SSR | QAC prepared SSR under

t he supervision of Dean, Planning and teachers matters and a team was associ at ed
inthis task. « Meeting of all directors and chairpersons was held in the
committee room where requirement of quality in higher educational institutions
wer e di scussed. This becane a milestone in the performance of all the departments
towards acquiring quality in the education. ¢ Preparation of AQAR all the

departnents were trained in filling up AQAR as per the format. ¢ Evaluation
reports all the departnments were trained in filling up eval uation reports.
View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Presently the University has website in|Hon ble Vice Chancell or has deputed two
English |l anguage and it was expected to [faculty menbers fromH ndi initially
make it bilingual and two faculty nmenbers from English
departnent |ater to conplete this work.
Presently the translation work i s going

on and shortly we will have website in
H ndi too.
| QAC recommended a two days seminar for |This proposal was al so approved in the
the faculty and students to know and Cell nmeeting and we have conducted 2
understand quality in education days seminar on quality.

| QAC had recommended nontly reporting The matter was di scussed in the cel
systemin the departnents neeti ng under the chairpersonship of
Hon' bl e Vice Chancellor and it was
accepeted to start in the university.
The results of this systemwas found
very inpressive in ternms of
cerntralization of information, helpful
to forward suggestions.

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to No
AISHE:



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/6648_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/6648_Quality.xlsx

17. Does the Institution have Management

Information System ?

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
BA UG Bot any 04/ 06/ 2016
BA UG Zool ogy 04/ 06/ 2016
VA PG Mat h 29/ 12/ 2015
MSc PG Mat h 29/ 12/ 2015
MPhi | PG Mat h 17/ 06/ 2016
BA (Journalism UG Journal i sm and Mass 01/ 07/ 2015
Comuni cati on
BA uG Engli sh 30/ 12/ 2015

No file upl oaded.

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

I nt egr at ed( PG

year
Programme with Programme Date of Introduction | Course with Code | Date of Introduction
Code Specialization
VBA Mar ket ti ng 01/ 07/ 2015 VBA 01/ 07/ 2015
MCA COVPUTER 01/ 07/ 2015 MCA 01/ 07/ 2015
APPL| CATI ON
TOURI SM 01/ 07/ 2015 FYI CTA 01/07/ 2015

No file upl oaded.

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
University level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BSc Mat h 17/ 06/ 2016
BA Mat h 17/ 06/ 2016

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled




0 01/ 07/ 2015 0

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
VA Geogr aphy 5
BA (Journalism Journalism & mass 35
Conmuni cat i on
PG Di pl oma Wnen St udi es 4
MSc Bi ot echnol ogy & 64
M cr obi ol ogy
BTech I T an CSE 296
I nt egr at ed( PG Tourism 40
BA (Journalism Jour nal i sna 150
PG Di pl oma MTA 40

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedbacks are studi ed, analyzed and further forwarded to the head of the
Departnent for further necessary action for the inprovenent. Al the
Chairpersons/Directors of the respective departnents informtheir teachers
individually regarding their strengths and weaknesses based on their

eval uation. Every individual teacher is suggested to work extra and strengt hen
the areas where they |lack by going for SWOT anal ysis. Feedback from students,
alumi and parents is collected manually. Teachers are notivated to go for
skill devel opnent programres, refresher courses and to publish at least 2 to 3
quality research papers in the journals recommended by the University Grants
Conmi ssi on. The teachers are al so encouraged to take minor or nmjor projects in
every departnent to be funded by UGC, ICSSR and to also apply for SAP

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VBc Bi ot echnol ogy 15 40 11

VBC M cr obi ol ogy 35 158 32




MSc Bot any 32 1200 29
VBC Zool ogy 32 1200 31
MSc Cheni stry 64 1800 61
MPhi | Chem stry 16 90 16
PhD or DPhi l Chemi stry 6 14 6
MSc Physi cs 52 1240 49
VPhi | Physi cs 15 66 15
MCA Conput er 121 1021 121
Sci ence
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2015 1881 2577 58 188 29

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
120 102 11 34 27 13

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

We have a traditional system of students mentoring in the university where the teachers closely keep a vigil in
the overall development of the students during their classes. There are several students who stay in the
university hostels and the hostel wardens monitor their performance. There are different activities and
responsibilities inside the hostels where a student can take active part. This is found very beneficial in his overall
learning, development and upbringing. There are options for the students to run their hostel mess on cooperative
basis and in this structure, students run their mess at their own. University offers a covered playground
exclusively for the students and department of physical education, directorate of sports collectively check the
performance and activities of the students. University has applied a lecture condition of 75 in the classes so it is
pertinent to mention that a student remains maximum time in the supervision of teachers and departments. Apart
from this, there are several assignments and seminars which are allotted to the students by their teachers and it
keep a student connected with the teacher most of the times. Students are wisely monitored from their academic
performances and every weak student is prepared to improve and excel.

Number of students enrolled in the Number of fulltime teachers

institution

Mentor : Mentee Ratio

4458 246 18

2.4 — Teacher Profile and Quality



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6648_Demand_ratio_1600843643.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6648_ict_tools_1600844502.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/6648_e_resource_1600844504.xlsx

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year Ph.D

No. of faculty with

444

236 208

151

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2015 Dr. Tek Chand Pr of essor AM Fel | ow
Bhal | a
2015 Dr. Tek Chand Pr of essor UGC- BSR Facul ty
Bhal | a Fel | owshi p
2015 Dr. D. C. Gautam Pr of essor Best researcher
award conferred by
H machal Pradesh
Uni versity
2015 Dr. V. K WNattu Pr of essor Lifetine
achi evenent award
by Sci ence and
Managenent Soci ety
2015 Dr. DO C. Kalia Pr of essor Lifetinme
achi evenment award (
| ndi an
Phyt opat hol ogy
Soci ety)
2015 Dr. D. D. Sharmm Pr of essor Recei ved d obal
Schol ars Fel | owshi p
fromthe Bath Spa
University UK to
visit Scotland and
Engl and
2015 Dr. Harish K Pr of essor Research Associ at e,
Thakur I AS Shinml a
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

MCom Ni | Senest er 03/ 08/ 2016 05/ 11/ 2016

VA Soci al Work Senest er 13/ 07/ 2016 06/ 12/ 2016

VA Yoga Senest er 16/ 07/ 2016 05/ 10/ 2016

PG Di pl oma Ni | Senest er 23/ 07/ 2016 06/ 10/ 2016
VBA Rur al Year 16/ 07/ 2016 01/11/ 2016



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/6648_Honours_recieved_1600854489.xlsx

Devel opnent
VBA Mar ket i ng Year 19/ 07/ 2016 05/ 11/ 2016
BBA Ni | Senest er 02/ 05/ 2016 11/ 07/ 2016
BTTM Ni | Senest er 04/ 07/ 2016 03/10/ 2016
BHM Ni | Senest er 14/ 07/ 2016 25/ 10/ 2016
BTech Ni | Senest er 02/ 07/ 2015 02/ 07/ 2015
View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in

the examinations during the year

Number of complaints or grievances
about evaluation

Total number of students appeared
in the examination

Percentage

0

3000

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://wwv. hpuniv.ac.in/university-detail/iqga-cell/program outcones
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Ni | PG Di pl oma Applied 62 62 100
Anal yti cal
Chemi stry
Ni | PG Di pl oma Pol ymer 62 62 100
Sci ence
Ni | VBc Chemi stry 62 62 100
Ni | MPhi | Zool ogy 15 15 100
Ni | VPhi | Bot any 15 15 100
Ni | VBc Zool ogy 27 27 100
Ni | VBc Bot any 27 27 100
Ni | VPhi | Bi ot echnol og 15 15 100
y
Ni | VBc M cr obi ol ogy 32 32 100
Ni | MSc Bi ot echnol og 11 11 100
y
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. hpuniv. ac. i n/ hpuni v/ upl oad/ upl cadfiles/files/| QACY¥®R0SSS¥%*®02015-16

. pdf



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/6648_Evaluation_1600929132.xlsx
http://www.hpuniv.ac.in/university-detail/iqa-cell/program-outcomes
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/6648_Pass_percentage_1602842696.xlsx
http://www.hpuniv.ac.in/hpuniv/upload/uploadfiles/files/IQAC%20SSS%202015-16.pdf
http://www.hpuniv.ac.in/hpuniv/upload/uploadfiles/files/IQAC%20SSS%202015-16.pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal Ni | Ni | 01/ 07/ 2016 Ni |
No file upl oaded.

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution
enrolled during the year

Name of Research fellowship Duration of the fellowship Funding Agency
JRF-53 1825 DBT, UGC, DST, | CSSR
RINF, |1 CMR etc.
SRF- 31 1095 DBT, UGC, DST, | CSSR,
RINF, 1CMR etc.
Post - Doct oral Fel | ows- 13 1095 DBT, UGC, DST, | CSSR,
RINF, | CMR etc.
Associ ates-5 1095 DBT, UGC, DST, | CSSR,
RINF, |1CMR etc.
O her fellows-4 1095 DBT, UGC, DST, | CSSR,
RINF, 1CMR etc.
View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

M nor Projects 1095 UGC 5 2.84

M nor Projects 1095 UGC 5.64 3. 48

Maj or Projects 1095 UGC 10. 99 6. 99

Maj or Projects 1095 UGC 11 7.3

M nor Projects 1825 UGC 1.45 0.92

Maj or Projects 1095 | CVR 73. 23 73.23

Maj or Projects 1095 DBT 34. 64 34. 64

Maj or Projects 1095 UGC 13.2 13.2

Maj or Projects 1095 UGC 31. 88 31. 88

M nor Projects 365 DEST, Shim a 6. 44 6.44
(HP.)
View File

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

System Bi ol ogy: An Bi ot echnol ogy 26/ 11/ 2015



https://assessmentonline.naac.gov.in/public/Postacc/Research_Assoc/6648_Research_Assoc_1600854547.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/6648_Research_Fund_1600854556.xlsx

bacteri al

under st andi ng of
genomi cs and
pr ot eom cs

I nt er nati onal
on Recent
Comput er

Conf erence
| nnovations in
Sci ence and
I nf ormati on Technol ogy

Conput er Sci ence

23/ 05/ 2016

| nt ernati onal

Soci al
Devel opnent :

Conf erence
on Communi cation for
Change and

| nperatives
and Constraints

JOURNALI SM MASS
COMVUNI CATI ON

19/ 09/ 2015

Quality controlling

PUBLI C ADM NI STRATI ON

24/ 07/ 2015

| nt er nati onal

Sem nar

Musi ¢

25/ 09/ 2015

No file upl oaded.

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
??7? 27?77?77 27?7 Dr. Bhawani ??. ??. ?7. 01/11/2015 Teacher
??7?7? ??7? 2?7?77 Si ngh P??????°°°7°7?7,
Cararars ???7?7°? 77?7
?2?°7?7?77
Lifetine Prof. D.C I ndi an 01/ 07/ 2016 Teacher
achi evenent Kal i a Phyt opat hol ogy
awar d Soci ety
Best Researcher Prof D.C HP Uni versity 01/ 07/ 2015 Teacher
Awar d Gaut am
Lifetime Prof. V. K | EC University, 01/ 07/ 2015 Teacher
achi evenent Mat t u At al Shi ksha
awar d Kunj, Sol an
(HP)
No file upl oaded.
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | 01/ 07/ 2015

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Bi ot echnol ogy 12
Bi o Sci ences 14
Chenmi stry 8
Physi cs 4
Conput er Sci ence 5
Mat h 9




Geogr aphy 2
Economi cs 10
Journal i sm Mass Conmmuni cati on 1
Political Science 4
Publ i c Administration 11
Soci ol ogy Soci al Work 2
Musi ¢ 12

Visual Arts 3
Commer ce 15

HPU Busi ness School 6
Sanskri t 16

Engl i sh 31

Hi ndi 7

Educat i on 11

LAW 9

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal Political Science 6 0
I nt ernati onal Psychol ogy 8 0
I nt er nati onal Publ i c 6 0
Admi ni stration
I nt ernati onal Bi ot echnol ogy 63 2.25
I nt ernati onal Bi o Sci ences 14 0
I nt ernati onal Chemi stry 116 4
I nt ernati onal Physi cs 55 12.1
I nt ernati onal Conput er Sci ence 38 0
I nt ernati onal Ceogr aphy 2 0
I nt er nati onal Jour nal and Mass 3 3. 66
Conmruni cat i on

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department

Number of Publication

Depart nent of Bi ot echnol ogy

13

Conput er Sci ence

CGeogr aphy

Political Science

Public Adm nistration

Conmrer ce

HPU Busi ness Schoo

RPN N]OIDNDN



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/6648_journals_notified_on_UGC_1603876546.xlsx

Hi ndi 1
University Institute of Legal Studies 6
Eveni ng Col | ege 3

View File

3.4.4 — Patents published/awarded/applied during the year

Patent Details

Patent status

Patent Number

Date of Award

NI |

Fil ed

0

01/ 07/ 2015

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Hyperfi ne Khalid JMW 411, 2016 27 H. P. 27
interactio Muj asam 91-97 ( Uni versity
n and Bat oo, 2016)
tuni ng of D na
magneti c Sal ah,
ani sot r opy Gagan
of Cu Kumar ,
doped Arun
CoFe2(4, Kumar ,
DAJ Mahavi r
Si ngh
Sol —gel S Sharma, |Ceram cs | 2015 25 H. P. 25
aut o KS Daya, S |nternation Uni versity
conbustion |Sharma, KM]al 41 (5),
processed Bat oo, M [7109-7114(
soft Z- Si ngh 2015)
type hexa
nanoferrit
es for
nm cronwave
ant enna m
ni aturizat
i on.
Structural Shi | pa Mat eri al 2015 3 H. P. 3
and nul tif Thakur, Sci ence Uni versity
erroic Haki kat Forum
properties Shar na, 830- 831,
of Co0. 6Zn Sarita 592 (2015)
0. 4Fe2M4- |Sharma and
Pb0. 76Ca0. N. S
24Ti O3 Negi ,
conosite
t hin
films,
I nvesti gat Kanchan Solid 2016 3 H. P. 3
ion on nul Bal a, State Uni versity
tiferroic, Pankaj Sci ences
opti cal Sharma, NS | 61, 63-69



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/6648_Books_and_Chapters_1600855534.xlsx

and phot ol Negi ( 2016)
um nescenc
e
properties
of CoFe 2
O 4/ (Pb 17
X Sr Xx)
Ti O 3 nano
structured
composite
thin
films, ,
Structural Arpi t Journal of 2015 8 H. P. 8
Char acteri Kai st ha, El ectronic Uni versity
zation and Vi vek Mat eri al s
Conposi tio Modgi |, 44(12) . 474
nal V. S. 7-4753
Dependence | Rangra in
of Opti cal
Properties
of Gel6Se5
2Te327?xSbx
(x 0, 2,
4, 6, 8)
d assy
Al |l oys,
Syt hesi s Suni | Ar abi an 2016 10 H. P. 10
and use of Kumar Jouar nal Uni versity
Low —Band al pana for
— G P zZnO| thakur , Sci ence
Nanopartic V. S. and Engi ne
els for Rangra , ering 41(7
wat er Shi vani ) 2393- 2398
t reat nent Shar ma
Super param| P Thakur, Mat eri al s 2016 25 H. P. 25
agnetic La | R Sharnm, Resear ch Uni versity
doped M Kumar , Express 3
Mh—Zn nano |SC Katyal , (7),
ferrites: |NS Negi, N 075001
dependence | Thakur, V (2016)
on dopant Shar nm,
cont ent
and crysta
Ilite size
| mprovenen | R Sharma, |Journal of 2016 65 H. P. 65
t in P Thakur, [Alloys and Uni versity
magnetic |M Kumar, N | Conmpounds
behavi our |Thakur, NS (2016)
of cobalt Negi, P
doped Sharma, V
magnesi um Shar ma
zi nc nano-
ferrites
via Co-pre

cipitation
route,




conpl ex

Opt i cal Pawan Chal cogeni 2015 1 H. P. 1
Response Heer a, de Letters Uni versity
of Sn Anup Kumar |12, 665-67
doped Se- | and Raman 4(2015).
Te thin Shar ma,
films,
Spectrosco Pawan J. Non- 2016 2 H P. 2
pi c Heera and Cryst Uni versity
anal ysi s Raman Sol i ds.
of Sn Shar ma, 437, 87-92
doped (2016).
Se-Te
gl assy
al | oy,
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Synt hesi s, Manj ul a Sol Cel 2016 0 0 H. P.
characteri Shar ma, Sci. Tech. Uni versity
zation and Muni sh
quantum |[Sharma and
chem cal Neer aj
studi es of Shar ma
new y synt
hesi zed pe
ntakis(2,4
-di-tert-b
ut yl phenox
0) ni obi un(
V) as
nol ecul ar
pr ecur sor
of Nb20b
powder s
pr epar ed
by sol - gel
process
Synt hesi s, |Neeraj Shar | Arab. J. 2016 0 0 H. P.
characteri ma, Chem Uni versity
zation, an Manj ul a
timcrobia | Sharms,
| and conp Sal oni
ut at i onal Sood,
studi es of | Abhi shek
a new Bi s( Kumar ,
2- napht hyl Ankush
hydr oxamat Bharti,
0) oxi dova Bhanu
nadi um Priya
(V)
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Synt hesi s, Neer aj Chi neese 2016 H P
characteri Shar na, Chem Uni versity
zation, an Soni ka lett.
timcrobia Shar nm,
| activity Manj ul a

and Shar na,

quant um Abhi shek
nmechani cal Kurrar

study of [
VQ(acac) (S
HA) ]

I nsi ght Neer aj H machal 2016 H. P.
into the [Sharma and Pradesh Uni versity
structure Abhi shek |University

and anti ba Kurrar

cterial

activity
of newy s
ynt hesi zed
oxi dovanad

ium (1V)

drug

compound [
VQ( acac) 2A

spirin]2

Phot ocat al Sal oni Adv. Sci . 2016 H P
ytic and a |Sood, Arun | Engg. Med Uni versity
nti bacteri | kumar and

al Neer aj

activity Shar ma
studi es of
ZnO nanopa
rticles sy

nt hesi zed
by therna
deconposi t
ion of mec
hanocheni ¢

ally

processed

oxal ate

precur sor
Ant i bact er Sal oni Adv. Sci . 2016 H P

i al Sood and Engg. Med Uni versity
activity Neer aj
and cytoto Shar ma
xicity of

Co/ Fe

doped ZnO
nanopartic

I es
Nanocrysta Neer aj Ther mans 2016 H P
I1ine (Co, Shar na, Uni versity

Fe) co- Sal oni
doped znO Sood

powders: M




echanochem
i cal
synt hesi s,
structural
and
thermal ch
aracteriza
tion

Synt hesi s,
structure
and
thermal ch
aracteriza
tion of bi
s(acetyl ac
et onat o) va
nadi un(1V)
hydr oxamat
es

Neer aj
Shar nm,
Abhi shek

Kumar ,

Soni ka

Shar ma

Ther mans

2016

H. P.
Uni versity

Applicatio
n of therm
ogravi netr
iC
anal ysi s
for the
eval uati on
of
reaction
ki netics
of thermal
degradatio
n of [VQ(a
cac) SHA|
as
pot enti al
pr ecur sor
of v

Abhi shek
Kunmar ,
Manj ul a

Shar na and
Neer aj
Shar ma

H machal
Pradesh
Uni versity
Jour nal

2015

H. P.
Uni versity

Synt hesi s,
nor phol ogy
and anti ba
cterial
activity
of mechano
chem cally
processed
(Co, Fe)
Co- Doped
ZnO nanocr
ystalline
powder s

Neer aj
Shar na And
Sal oni
Sood

H machal
Pr adesh
Uni versity
Jour nal

2015

H. P.
Uni versity

View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty

International

Nationa

State

Local

At t ended/ Seni na
rs/ Wor kshops

31

53

47

23
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Pr esent ed 0 1 0
papers

View File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s) Name of consultancy Consulting/Sponsoring

Revenue generated

Horticul ture Govt.
O HP

Research Centre

department project Agency (amount in rupees)
Bi ot echnol ogy DBT- Bl RAC Proj ect Kuant um papers 0
Ltd., Hoshi arpur,
Pb.
Agr o- Econoni ¢ Ni | Directorate of 16666

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

Ni | Ni | Ni | 0 0

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

of Traditional and
Modern Know edge in
Skill Devel opnent

Journal i sm and Mass
Communi cation in
association with
Public Rel ations

activities activities
One day workshop |Centre fror wonen's 1 33
was organi zed on |[studi es Devel opnent
Gender
Sensitization at
Nahan Degree
Col | ege
Wor kshop was Centre fror wonmen’s 1 27
organi zed on theme |studies Devel opnent
“ Pronoting Gender
Equality: Issue
chal | enges
Organi zed one day Consuner 1 31
Sem nar on Quality coordi nation
Controlling counci |
Col I aboration with
Consuner
Coor di nati on
Counci |
Programe on Rol e Depart ment of 3 70



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/6648_Faculty_participation_1600855566.xlsx

Soci ety of India
(Shima Chapter)
“Mant han”, Rotary C ub of 1 9
Decl amat i on, Sl ogan Shima M dt own
witing on the spot
pai nting
conpetition
Swachh Bhar at Depart ment of 8 65
Abhi yan Physics , HPU
Concept structure ABHI - DBT HPU, 4 82
and technicalities Shodh HPU
for research paper
writing
Resear ch ABHI - DBT HPU, 4 60
Met hodol ogy Shodh HPU
| PR | PR Cel | - HPU, DBT 6 75
HPU HI MCOSTE
Solid Waste BIC Ms. BijSons 2 40
Managenent | nnovati ons, Jai pur
View File

during the year

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity

Award/Recognition Awarding Bodies

Number of students
Benefited

Ni |

Ni | Ni |

0

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Gender Centre for CGender 2 180
Sensitization [wonen's studies| sensitization
awar eness canpai gn
canpai n
Organi zed one Centre for Organi zed one 1 33
day Workshop on |wonen’ s st udi es |day Wrkshop on
Gender Devel opnent CGender
Sensitization Sensitization
on 28.06.2016 on 28.06.2016
One day Centre for One day 1 37
wor kshop was |wonen’s studi es| workshop was
organi zed on Devel opnent organi zed on
Gender CGender
Sensitization Sensitization
at Nahan Degree at Nahan Degree
Col | ege Col | ege
22.04. 2016 22.04. 2016
Wor kshop was Centre for Wor kshop was 1 27
organi zed on |wonen’s studies| organized on
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Govt. and | GVC
, Shima NI

t henme * Devel opnent t hene *
Pronot i ng Pronot i ng
Gender Gender
Equality: Issue Equality: Issue
chal | enges chal I enges on
30. 11. 2015
Swachh Bhart Depart nment of Cl eanl i ness 6 30
Abi yan Psychol ogy activity in the
canpus
Swachh Bhar at Deptt. O Cl eanl i ness 2 75
Journal i sm and Drive
Mass
Conmruni cat i on
CGender |Issues |Rotary Cub of [12X12 Awareness 1 7
(Conmuni ty Shima M dt own Canp
Ser vi ce)
Ms. Kormel State Forensic Resear ch 3 2
Kaser a Sci ence Lab, HP|project for Msc

No file upl oaded.

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Interacti on Meeting

Student and Teacher

Sel f - Fi nance

7

No file upl oaded.

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Consul tant s

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
[research lab
with contact
details
Course work [Project Work | Depart nment 01/ 02/ 2016 01/ 06/ 2016 29
of M A MBE of Econom cs
students
I nternship Trai ni ng | GVC, Pd 01/ 06/ 2016 30/ 06/ 2016 15
et c.
I nternship I ndustri al Medi a Sector | 01/01/2016 15/ 02/ 2016 76
Trai ni ng
Internship |Project Wrk I T Sector 01/ 01/ 2016 30/ 06/ 2016 121
I nternship Trai ni ng SJVNL Shima | 01/01/2016 18/ 02/ 2016 40
I nternship On the job |walth dinic | 01/01/2016 28/ 02/ 2016 94
training Calvin Klein
Tormy
H | figer
I nspl ore




I nspl ore
Consul tants
| TC
Connect us
Al M | ndi a
Pvt. Ltd.

I nspl ore
Consul tants
HARC
Dehr adun
SRVA
Ecuat i ons
Pvt. Ltd.
Future
Consuner
Pvt. Ltd.
Hel i um
Recruiters
Af f oy Xi aomi
OYO PAYTM S

No file upl oaded.

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organi cs Nat ur al
Technol ogi es Pvt.
Ltd., New Del hi

research

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

Central Research 22/ 07/ 2016 Col | aboration in 32
Institute, Kasauli research/ One year
Di pl ona course on

Vacci nol ogy
| munobi ol ogi cal
M s Advant age 28/ 12/ 2015 Col | aboration in 51

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

590. 55

105. 2

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Newl y Added
Laboratories Newl y Added
Senmi nar Halls Exi sting

Cl assroons with LCD facilities

Exi sting




Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
Classroonms with W-Fi OR LAN Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Soul Ful l'y 2.0 2008
4.2.2 — Library Services

Library Existing Newly Added Total

Service Type

Text Books 185248 26617296 277 340654 185525 26957950

Ref er ence 14144 3106990 0 0 14144 3106990
Books

Jour nal s 130018 43161751 1303 1953523 131321 45115274

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | 01/ 07/ 2015
No file upl oaded.
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 677 48 32 18 1 30 30 1 0
g
Added 0 0 0 0 0 2 2 0 0
Tot al 677 48 32 18 1 32 32 1 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

1 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Ni

Ni |



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/6648_augmentation_details_1600855706.xlsx
Nil

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
79. 45 2.39 398. 56 420. 1

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

University has a full-fledged department of maintenance functional under the
supervi sson of one Executive Engi neer, Engineers and Juni or Engineers teamto
| ook after the physical infrastructure and facilities that includes teaching
and non teaching departments, admnistrative buildings, hostels and faculty
house and sports center, health center and playground. Dean of Studies office
is responsible for acadm ¢ admi ni strati on and Dean Pl anning for Teachers
Affairs support teachers for research projects and visits of teachers in
different academ c prograns within the country and aborad. Library is
mai nt ai ned under the supervision of Libraian and other staff, the nunber of
books and journals is nmentioned already in respective saction of format.
University is fully conputerised and a conputer center is independently
functional. The conputers are generally purchased on AMC and the mai ntenance is
noni tored by individual departnents. University Institute of Information
Technol ogy being a big and exclusive institution for the information technol ogy
has regul ar nmai ntenance nman power for their computers. C assroons and ot her
areas of the university are cleaned on daily basis by pernanent enpl oyees as
wel | as man power on contract from Sul abh Shochal aya etc.

http://www.hpuniv.ac.in/hpuniv/upload/uploadfiles/files/IQAC%20Procedures%20and%20Policies.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support HPU- JRF, Meritw se 200 586700
frominstitution Schol ar shi p,
G oupwi se

Schol arship etc.

Fi nanci al Support
from G her Sources

a) Nati onal Kal pna Chaw a 83 6924000
Chatarvriti, UGC
JRF, SRF, PM
Schol arship etc.

b) I nt ernati onal Ni | 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

Rol e of Traditional 21/ 04/ 2016 65 Depart nment of



http://www.hpuniv.ac.in/hpuniv/upload/uploadfiles/files/IQAC%20Procedures%20and%20Policies.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/6648_Scholarships_1600856107.xlsx

and Modern
Know edge in Skill
Devel opnent

Journal i sm and Mass
Conmuni cation in
association with
Public Rel ations
Soci ety of India
(Shim a Chapter)

Student nentoring

15/ 07/ 2016

81

Depart nment of
Journal i smand Mass
Conmmuni cati on

Renedi al C asses

for one nonth

01/ 04/ 2016

60

Depart nment of
Journal i sm and Mass
Conmuni cati on and
Pr e- exam nati on
Coachi ng Center,

HPU

Renedi al Cl asses

01/ 07/ 2016

200

Faculty of the
Depar t nent

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2016 Ni | 2 2 2 2
2016 Trai ni ng and 20 18 15 15
Pl acenent
2016 Trai ni ng and 120 0 0 90
Pl acenment
Activity
2016 Car eer 0 150 0 75
Awar eness —
Conpany
Secretary
and
Chartered
Account ancy
2016 Soft Skill 0 20 0 0
and
Personal ity
Devel opnent
2016 Medi cal / 11 0 5 0
Engi neeri ng
Coachi ng
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal




0

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
ETV, Wpro, 426 251 Zee News, 31 10
| GATE, TCS, News 18,
I nt ernati ona Di vya
I Institute Hi machal ,
for Dani k
Popul ati on Jagar an,
Scei nces Thi nk Learn
Bangl ore
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2015 5 M Sc. Biotec |Bi ot echnol og HP M Phi |
hnol ogy y Uni versity
2015 5 M Sc. Biotec |Bi ot echnol og HP M Phi |
hnol ogy y Uni versity
2015 5 M Phi | Bi ot e |Bi ot echnol og HP Ph. D
chnol ogy y Uni versity
2015 5 M Sc. Botany | Bi osci ences HP M Phi |
Uni versity
2015 5 M Sc. Bi osci ences HP M Phi |
Zool ogy Uni versity
2015 3 M Phi | Bi oscei nces HP Ph. D
Zool ogy Uni versity
2015 2 M Phi | Bi osci ences HP Ph. D
Bot any Uni versity
2015 10 M Sc. Chem stry HP M Phi |
Chemi stry Uni versity
2015 5 M Phi | Chemi stry HP Ph. D
Uni versity
2015 10 MCA Conput er HP M Tech
Sci ence Uni versity

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 51
SET 101




SLET 16

GATE 17

CAT 0

GRE 1
TOFEL 4
Civil Services 0
Any O her 15

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Decl amat i on Cont est Nat i onal 1
Nat i onal Sci ence Day Nat i onal 50
I nt er nati onal I nt ernati onal 20
Bi odi versity day
Earth Day District 60
Worl d Environnment Day District 60
Ozon Day District 60
Freshers Party Depart ment al 55
Farewel | party Depar t ment al 50
Inter College Sports State 1
Conpetition
Cul tural Activites Institutional 48

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the

award/medal Internaional awards for awards for number student

Sports Cultural

2015 | st Nat i onal 0 5 0 Ni |

position

in
Cl assi cal
Vocal
2015 Gol d Medal Nat i onal 2 0 0 Ni |
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

SCA for H P. University (Canpus) nom nates anongst the students who were topper
in Under Graduate |level for the post of President, Vice-President, General
Secretary and Joint Secretary and for Departnental Representation fromtheir
respective departnments. This includes preparation of nerit list, receipt of
nom nati on papers, appointments of presiding officers and issuance of
gui delines/instructions for the snmooth and peaceful formation of the SCA



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/6648_Activities_Organised_1600856161.xlsx

(Canpus). The Dean Students’
el ection. The Dean Students’
Central Association.

St udent Central

front of authorities o
student issues e
their hostels,

Wel fare functions as Returning Oficer for the
Welfare is also Principal

The Cath cerenony took place on 17th Septenber 2015. The
meetings of the Students Central

Chai rmanshi p. There are followi ng activities undertaken by Students Central
Associ ation in year 2015-16 ¢ Hi machal

Associ ation El ection as per the CGovernnent norns and nom nat ed
the represented as per the guidelines. e

in HP University foundation day « Tine to tine raising student

Meeting with Vice Chancell or and Dean of Studies for
SCA renmmi ned very active in raising issues of girl

food and security Apart fromthe SCA participation objectively
menti oned above, there are another

office of Dean Student Welfare.

advi ser to the Students
Associ ation are conducted under his
Pradesh University has tinmely conducted

Cat h taking cerenony  Participation
probl ens in

st udent s,

regul ar prograns which students do under the

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

uni versity,

Yes the institution has registered al umi

different departnents al so have al umi
where few are registered and few are in process to get

associ ation, apart fromthe
associ ations at their own
regi stered.

5.4.2 — No. of registered Alumni:

120

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

3

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

words)

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

a.

st akehol der, the nodal

rel ated to academ c cal endar,
demand, infrastructure building,

University. Sinmlarly,
Central Association is involved

Entire functioning of the university is carried out
academ ¢ and adm nistrative offices.

officers are appointed. b. All
exam nation, curricul um design,

of collective feedback and through different channels |ike board of studies,
faculty neetings, academ ¢ counci l

i n decision maki ng of student related affairs, Student

by departnent heads of
To strengthen coordination with every

t he maj or deci sions

recruitment
event managenent etc. are taken on the basis
and finally the executive council of the

in different discussions and policy making
process.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssi on of Students

Presently the adni ssion forns are




invited online and | ater the computer
generated admt cards are supplied to
t he students seeking admi ssion in the
Uni versity. There is a provision of
entrance tests, sonetines foll owed by
personal interviews and group
di scussions too in certain departnents.
The shortlisted students get the
information of their selection through
uni versity website and sone departnents
send nobil e nessages too communi cati ng
the same. The adm ssion fees can be
deposited online using nobile phones
and conputers fromany part of the
country which nmake the process
extrenely easy. ERP is taking care of
all areas now related to adm ssions,
online fee subm ssion SM5 to candi dates
and till offering adnmit cards for the
exam nation to declaration of results.

Industry Interaction / Coll aboration

There are several courses/ departnents
whi ch provi de nmanagenent and technica
education to the students and there are
continuous interactions with industry
of all these departnents. Qur MBA
program was started |ong back in year
1975 and our tourism post graduate
degree course started in year 1992
which is the second ol dest tourism
degree programin the country. The
departnent of conputer science has a
strong hold in the field of computer
education and UIT (University
Institute of Information Technol ogy)
of fers best placenents to its students.
The pl acenents are done both inside the
campus and outside and during the
campus pl acenent drives, interaction
| ectures are organised with the
students of prom nent industry |eaders.
Uni versity, being about 50 years ol d,
has a strong backup of its alumi and
the professional and vocational courses
invite their old students to the
departnents/ institutes for
i nteraction/ counselling/ career
gui dance and | ectures too. W have
per manent col | aborations with conpanies
for training (on the job training/
i ndustrial training) and pl acenents.

Human Resource Managenent

Human resource managenent is done in
two ways after recruitment procedure is
conpl ete these are training and
pronotions. For custon sed and
conmpul sory training prograns we have a
separate Human Resource Devel oprent
Centre (HRDC) where not only the




teachers and non teaching staff gets
training, even teaching faculty
participants from several other states
do frequently come for trainings like
orientation prograns, refresher courses
etc. Summer school training of the
university is widely popular. There is
a regular CAS interviews for the
pronotions of faculty and in non-
teaching positions too enpl oyees are
bei ng pronoted as per the rules.

Li brary, I CT and Physica
Infrastructure / Instrunentation

Uni versity has a well-equipped library
whi ch remai ns open for 24 hours (sone
sections) for the students. The list of
books and journals etc. are provided
under 4.2.1. The library offers
facilities for specially abled students
too and it is conpletely internet/ w -
fi enabl ed.

Resear ch and Devel opnent

There are different kinds of research
wor ks goi ng on under different schenes
of governnment/ UGC and ot her funding
agencies. Further to the najor projects
of department |evel, individual faculty
nmenbers al so do have different research
projects with them Anpbng the students,
JRF get direct entry in Ph. D program
wher eas rest including NET appear for
entrance exami nation. University
provi des best support in research to
the faculty nenbers both in terns of
i nfrastructure, conputers, |aptops and
di fferent equi pnent in sciences and
access to study resources. The faculty
menbers get special grants for
attendi ng semi nars and conferences and
ot her exchange progranms are al so
supported where faculty nenbers can
gain nore know edge in their subject
areas. HRDC (Human resource devel opnent
centre) al so organises certain prograns

for teachers to excel in research
sanpl e collection, data interpretation
and anal ysi s.

Exam nati on and Eval uati on

Uni versity offers senester system
t eachi ng where the exam nations are
conducted in two tines a year, Decenber
and June. The evaluation is done by
extremal examners and results are
tinmely declared as per the details
mentioned in 2.5.1 too.

Teachi ng and Learni ng

Teaching and | earning process in the
university has been sinplified at it
maxi mum | evel so the gap between
| earner and teacher can be reduced to
maxi mum | evel . In many disciplines,




teachers explain the genera
definitions and certain other
di scussions into Hindi too so the basic
know edge can be transferred equally
and in hassle free manner. Being a
nmount ai n university, we have a great
soci etal advantage of having students
with full of noral values and respect
towards the teachers, and we are
cautious to sustain this great inherent
quality of mountain civilization
t hrough academ cs. There are certain
departnents whi ch gi ve exposure of
society and its working through sone
out door extension prograns and there
are departnments which contribute to the
soci ety by volunteering at the tinmes of
some cal amties and other requirenents.
Teachers are easily avail abl e before
and after their classes too in the
canmpus and students are always wel conme
for any kind of queries.

Curricul um Devel opnent

Curriculumis devel oped with the help
of all faculty nenbers in every
departnent and we aimto revise the
curriculumw thin the stipulated tine
period so the students can get best and
| atest information helpful to their
i nformation, know edge, research and
enpl oyability. University ains to
devel op a strong know edge system
considering the requirement in the
mar ket and seeks assistance from
industry too at various places while
designing a curricul um of professiona
courses. The references are collected
fromvarious online and off line
sources once the structure of
curriculumis designed and we strongly
consider our library resources too
whi | e designing the curriculumso the
students can have easy access to the
books, journals and other study
mat eri al .

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

Al the information is circul ated and

coll ected through enails excluding the

file works. W have reduced the paper
work to a great extent.

Fi nance and Accounts

Al the information is circul ated and
coll ected through emails excluding the
file works. The finance and account
sections work on conputers fully
equi pped with internet and entire data
is stored in conputers. The nmanual work




has been reduced to maxi mum | evel .

Student Adm ssion and Support

Presently the adm ssion forns are
invited online and | ater the computer
generated adnmit cards are supplied to
the students seeking adm ssion in the

Uni versity. There is a provision of
entrance tests, sonetines followed by
personal interviews and group
di scussions too in certain departnents.

The shortlisted students get the
i nformation of their selection through

uni versity website and sone departnents
send nobil e nessages too communi cating
the same. The adm ssion fees can be
deposited online using nobile phones
and conputers fromany part of the
country which nmake the process
extrenmely easy. The students are
encouraged to communicate on enmmils too
to get any studies/ research rel ated
queries sorted out. DSWoffice, sports
directorate and even the departnent of
physi cal education encourage and
provide facilities to the interested
students to take part in sports and
cultural activities and the sel ected
students can take part in state |evel
chanpi onshi ps and youth festivals too.
To address conplaints fromthe
students, a special grievance redressa
cell works actively in the university
and for their health-related issues we
have a wel | - equi pped hospital providing
bot h Ayurveda and nodern nedi ca
consul tancy, diagnosis and treatnent.
Uni versity is noving towards providing
free wi-fi to the students inside the
canpus area

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2015 Ni | Ni | Ni | 0
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

Year

Title of the Title of the
professional | administrative
development training
programme programme
organised for | organised for

From date

To Date Number of Number of
participants participants
(Teaching (non-teaching
staff) staff)




teaching staff

non-teaching

staff
2015 OP- 03, Ni | 01/07/ 2015 |30/ 06/ 2016 382 26
RC- 07,
STC-01

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
OP-118 24 20/ 04/ 2015 16/ 05/ 2015 26
OP-119 40 22/ 06/ 2015 18/ 07/ 2015 26
OoP-120 32 21/ 09/ 2015 17/ 10/ 2015 26
Speci al Sumer 44 18/ 05/ 2015 06/ 06/ 2015 19
School on
Di saster
Managenent
RC on ICT 30 06/ 07/ 2015 25/ 07/ 2015 19
RC on History 31 17/ 08/ 2015 05/ 09/ 2015 19
Political
Sci ence
RC on 40 14/ 09/ 2015 03/ 10/ 2015 19
Envi r onnent al
Sci ence
RC on Econom cs 27 16/ 11/ 2015 05/ 12/ 2015 19
RC on Chem stry 42 23/ 11/ 2015 12/ 12/ 2015 19
STC on Hunan 45 14/ 12/ 2015 19/ 12/ 2015 5
Val ues
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
10 10 20 5
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

Uni versity has provided
denocratic rights to the
teachers to el ect teacher

associ ations presently

there are two teachers
associ ati ons and one
worren t eacher associ ation
active in the university.
University offers
accommodation to the

Uni versity has provi ded
denocratic rights to the
non-teaching staff to
elect their
representatives and there
are facilities of
accommodation too for the
non- teaching staff and
to nmake their comute
easy, university is

The entire focus of the
university is mainly
student centric,
uni versity provi des good
cl assroons which is being
converted into smart
cl ass rooms, well
equi pped library in the
departnents, centra
library where sone



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/6648_Development_training_programmes_1601360755.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/6648_Training_Programmes_1601361895.xlsx

teachers in its teacher’s
colony and there is a TW
(teachers devel opnent
fund) which is frequently
col l ected and used for
different teacher welfare
schemes. University
provi des financi al
assi stance to the
teachers in case of
medi cal energency too.
Good health centre is
there inside the
uni versity where both
Ayur vedi ¢ and nodern
nedical facilities are
provi ded.

plying its buses norning

and evening for the non-
teachi ng comunity. The

pronotion in non-
teaching staff is well
taken care of. Good

health centre is there
i nside the university

where both Ayurvedi c and

nodern nedical facilities

are provided.

sections remain open for
24 hours, buses to
different locations in
t he mo9rni ng and eveni ng
to ferry the students
fromtheir homes and
back, dean students
wel fare and his office
specifically working for
their welfare, Good
health centre is there
i nside the university
where both Ayurvedi ¢ and
nmodern nedi cal facilities
are provided. There are
several hostels for the
girls and boys around the
canpus, cafeteria, tuck
shops, chem st shops and
two different banks
i ncluding SBI inside the
campus. University offers
a big playground, office
of director sports to
encour age the students
for different sports and
hostel s are getting well
equi pped with gymto keep
themfit. Al the hostels
provi de running ness/
food facilities to the
occupants. Students
representatives are being
sel ected for SCA and
Uni versity includes the
students in different
activities both within
t he campus and out si de.
They are encouraged to
work with the communities
and undertake researches
whi ch woul d hel p the
society in larger nunber.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Yes,

and for the externa

the institution conducts both interna
time audit departnent within the university itself to check the daily affairs

audit is conducted by Accountant Genera

in Shim a.

and ext er nal

audit. There is a full-

O fice, situated

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 0




No file upl oaded.

6.4.3 — Total corpus fund generated

1056718000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority

Academ ¢ Yes NAAC, Al CTE, Yes | QAC, BGCsS, DOC
NCT, Ml DBT

Admi ni strative Yes I nternal Audit Yes I nternal Audit

Section, State Section, State

Audi t Audi t
Depart nent Depart nent

Audit Ceneral

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

The university checks infrastructure, |aboratory facilities and faculty
positions/ qualification etc. as per the UGC nornms and involves all the
affiliated coll ege heads to participate in conversation about snooth and
ef fective function of their institutes. There are two kinds of affiliated
col l eges, one is government colleges and other institutes and second is the
conpletely private run institutes/ colleges. Werever any shortcon ngs are
found, we communicate to the Principals and schedule a visit to inspect in
prescribed tinme. Since all the governnent colleges are run by the state so we
have |inmted space to pronote their autonony. University takes care of all the
complaints (if any) addressed by the students and faculty of these affiliated
col | eges.

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

We don’'t have any formal parent- teacher association, although parents of under
graduate courses do visit respective departnents soneti nes.

6.5.4 — Development programmes for support staff (at least three)

Uni versity has started conducting different capacity building progranmes for
t he support staff to develop their professional skills.

6.5.5 — Post Accreditation initiative(s) (mention at least three)

1. Facilities for differently abled students 2. Mire research work 3.
Strengthening ICT

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.7 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants




2016

Preparation
of SSR and
Necessary

reports for

the visit of

17/ 05/ 2016

15/ 05/ 2016

15/ 06/ 2016

60

NAAC

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

Gender Chanpi on

Wor kshop for

14/ 09/ 2015

16/ 09/ 2015

47 23

sensitization

CGender

awar eness
canpai gn at
Pangi

11/ 11/ 2015

13/ 11/ 2015

27 43

Gender equality

Wor kshop on
Pronot i ng

;I ssues and
Chal | enges

30/ 11/ 2015

01/12/ 2015

64 69

Sensitization

CGender

campai gn

05/ 03/ 2016

06/ 12/ 2016

69 42

Debat e/ Essay
Witing on
Wonen
Enpower nent

05/ 03/ 2016

06/ 12/ 2016

34 29

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1.

Uni versity has conducted environnent awareness prograns,
cleanliness drives 2. University is working on enhancing sol ar

tree plantation and
power energy

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Rest Roorms Yes 50
Ranp/ Rai | s Yes 10
Provision for |ift Yes 5
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff




advantages and
and disadva |contribute to

ntages local
community
2015 0 0 01/ 07/ 201 0 Ni | Ni | 0

5

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Ni | 01/ 07/ 2015 Ni |

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Ni | 01/ 07/ 2015 30/ 06/ 2016 0

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Tree plantation 2. Mnim sed use of papers in the office work 3. C eanliness
drives in the canmpus 4. Fornation of eco clubs in the departnents 5. Student
sensitization

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Qutreach prograns- this year remained dedicated to interact with the society
and nake conmunities aware in different information and know edge system CQur
di fferent departments organised skill devel opnment programs in the comunities

and different other activities were perforned including education of

bi odegradabl es. 2. Placenent cell and enhancing activities- University focused

to strengthen placenent cells established in different professional courses and

even urged all the departnments to find Iinkage with their courses to
enpl oyability.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. hpuni v. ac. i n/ hpuni v/ upl oad/ upl oadfiles/fil es/| QAC/0BPY¥?02015-16. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Hi machal Pradesh University has a unique distinction of being first and the
ol dest University of H machal Pradesh with the standing of 50 years. Through
resources of its own and having the | owest fee structure in the Country, it has
contributed equity and access in higher education anmong wonen, SCs, STs, OBCs,
and people with di sadvantage and weaker sections of the hilly state. Qur vision
is to enable every student to devel op self-reverence, self-know edge and self-
control. The university will equip all the students with the wisdomto |ead

their lives in a righteous and responsible manner. It will offer its students
an at nosphere for the devel opnent of character with enriched virtues and nobl e
i deal s.

Provide the weblink of the institution

http://ww. hpuni v. ac. i n/ hpuni v/ upl oad/ upl oadfiles/fil es/| QACR20VPT¥?02015-16. pd



http://www.hpuniv.ac.in/hpuniv/upload/uploadfiles/files/IQAC%20BP%202015-16.pdf
http://www.hpuniv.ac.in/hpuniv/upload/uploadfiles/files/IQAC%20VPT%202015-16.pdf

f

8.Future Plans of Actions for Next Academic Year

Institution has followi ng plans to achieve in next acadenic session a. To nake
entire university canpus W-Fi enabled b. Inprovenment of facilities and | earning
environment for differently abled students c. Infrastructure devel opnent,
construction of new buil dings and conpl etion of buildings under construction. d.
Focus on nore consul tanci es and social collaborations e. Recruitnments agai nst
vacant posts both in teaching and non teaching f. Canpus beautification, hygiene
and cleanliness g. Strengthening ERP h. Expansion of solar energy



http://www.hpuniv.ac.in/hpuniv/upload/uploadfiles/files/IQAC%20VPT%202015-16.pdf
http://www.tcpdf.org

