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Yearly Status Report - 2016-2017

Part A
Data of the Institution
1. Name of the Institution H MACHAL PRADESH UNI VERSI TY
Name of the head of the Institution Prof . Raj ender Singh Chauhan
Designation Vi ce Chancel | or
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 01772830499
Mobile no. 9816187156
Registered Email vc@puniv. ac.in
Alternate Email di rectori gachpu@mail . com
Address Gyan Path, Sunmer Hill
City/Town Shin a
State/UT H machal pradesh
Pincode 171005

2 Institutional Status




University

State

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Prof. S. S Kanwar

Phone no/Alternate Phone no.

01772833508

Mobile no.

9418085397

Registered Email

directorigachpu@nail.com

Alternate Email

vc@puniv.ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. hpuni v. ac. i n/ hpuni v/ upl oad/ u
ploadfiles/files/| QACYR0Subni tted¥0AQA
RV®?02015- 16. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. hpuni v. ac. i n/ hpuni v/ upl oad/ u
ploadfiles/files/| QACYR0ACSY®02017-18. p
df

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ARSI Period From Period To
1 B++ 0 2003 21- Mar - 2003 20- Mar - 2008
2 B 2.50 2009 31- Dec- 2009 | 31- Dec-2014
3 A 3.21 2016 05- Nov- 2016 04- Nov- 2021
6. Date of Establishment of IQAC 20- Mar - 2003

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture



http://www.hpuniv.ac.in/hpuniv/upload/uploadfiles/files/IQAC%20Submitted%20AQAR%202015-16.pdf
http://www.hpuniv.ac.in/hpuniv/upload/uploadfiles/files/IQAC%20Submitted%20AQAR%202015-16.pdf
http://www.hpuniv.ac.in/hpuniv/upload/uploadfiles/files/IQAC%20Submitted%20AQAR%202015-16.pdf
http://www.hpuniv.ac.in/hpuniv/upload/uploadfiles/files/IQAC%20ACS%202017-18.pdf
http://www.hpuniv.ac.in/hpuniv/upload/uploadfiles/files/IQAC%20ACS%202017-18.pdf
http://www.hpuniv.ac.in/hpuniv/upload/uploadfiles/files/IQAC%20ACS%202017-18.pdf

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries

IQAC
Application of 12- Apr- 2017
suggestions given by NAAC 1
t eam
View File

8. Provide the list of Special Status conferred by Central/ State Government-

UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Prof. Sushna State HP Bio 2017 2300000
Shar na, di versity board 1095
Depart nment of
Bi osci ences
Depart nment of UGCSAP (DRSI 1) Commi ssi on 2015 10700000
Vat hs 1825
Depart nment of SAP (DRS Level UGC 2014 14602500
Physi cs 1) 1825
Prof. Shashi I nvestigation |1 UAC New Del hi 2017 19200000
Kumar Dhi man, of Isomass and 1095
Departnment of |[High Spin State
Physi cs
Dr. Amarj eet Mor phol ogy of UGC- DAE 2017 754000
Si ngh, P3Ht - pcbm Fi | s Consoritium 1095
Depart nment of i ndore
Conput er
sci nece
Depart nment of DRS SAP || ucC 2015 14500000
Bi osci ences 1825
View File
9. Whether composition of IQAC as per latest No

NAAC guidelines:

Upload latest notification of formation of IQAC

No Files Upl oaded !!!

10. Number of IQAC meetings held during the 1

year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional

website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of No

the funding agency to support its activities



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/6384_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/6384_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6384_Minutes.pdf

during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Thrust given on curriculumrevision 2. Wrked in view of automation of l|ibrary
3. Sone departmnents have organi sed progranms on soft sills 4. Wrked to strengthen

pl acenent cell

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Board of studies neeting

Departnments were encouraged to conduct
board of studies neetings and we
remai ned quite successful in that

St udent nonitoring

Al'l the departnments were guided to
devel op nechani smto strengthen student
noni toring systemand we started
getting good results

Revi sion of curricul um

The work was started by different
departnents

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2017
Date of Submission 30- Mar - 2017
17. Does the Institution have Management No
Information System ?

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/6384_Contribution.xlsx

Name of Programme Programme Code Programme Specialization Date of Revision
BA UG BA Program 01/ 07/ 2016
( Conput er
Appl i cations)
BSc uG B. Sc. Honours with 01/ 07/ 2016
Conput er Sci ence
BSc UG B. Sc. Physi cal 01/ 07/ 2016
Sci ence (Physics,
Mat hemat i cs,
Conput er Sci ence)
BSc uG B.A./B.Sc. with 05/ 11/ 2016
Vat hermat i cs
BCA uG BCA 01/ 06/ 2016
BBA uG BBA 01/ 06/ 2016
BA UG BA/ BA (Honour s) 29/ 06/ 2016
View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Programme with
Code

Programme
Specialization

Date of Introduction

Course with Code

Date of Introduction

PG Di pl oma

Bi o | ncubati on
Centre (BIC
HPU)

01/07/ 2016 Bl C- HPU

01/07/ 2016

COVMPUTER
APPL| CATI ON

01/ 07/ 2016

01/07/ 2016

I nt egrat ed( PG

TOURI SM

01/ 07/ 2016 FYI CTA

01/07/ 2016

No file upl oaded.

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
BA BA Program ( Conput er 01/ 07/ 2016
Appl i cations)
BSc B. Sc. Honours with 01/07/ 2016
Conput er Sci ence
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
University level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA B.A. /B.Sc. with 17/ 06/ 2016
Mat hemat i cs
BSc B.A./B.Sc. with 05/ 11/ 2016
Mat hemat i cs
BA Revi sed Courses for B. A 29/ 06/ 2016
with English (Regular and



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/6384_Syllabus_revision_1602911095.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/6384_Program_introduced_1602912064.xlsx

Honours) for &I

Senmesters

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Bi o | ncubation Centre
(BI G HPU)

01/ 07/ 2016

22

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
VA Producti on of Short Film 40
“Kill Joy”
MA UIT (Maj or and M nor 305
Proj ects of course
curriculum for vacations)
MBA Internship at NI TTTR, 25
Chandi gar h
MSc DIS Visit to Pollution 24
Control Board M Sc.
Envi ronnent al Sci ences
VBc DIS Internship M Sc. 24
Envi ronnental Sci ences
PG Di pl oma Bi o | ncubation Centre 22
(Bl G HPU)
vPhi | GEOCGRAPHY (RS&GE S based 5
I nt ernshi p Programe)
BA (Journalism Journal i sm & Mass 150
Conmuni cati on
I nt egr at ed( PG FYI CTA 35
PG Di pl oma MTA 40

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

target to register at

We devel op a questionnaire and send the sane to all
| east 50 of the students and seek their

the departnents with a
f eedback. The



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/6384_Value_added_courses_1600498854.xlsx

data from all

students so the individual

t he departnents.

| earni ng of the students.

we circul ate the

departnent collect the responses and send to | QAC for conpiling the anal ysed
At the end of al
each departnment to the head of the departnent which in itself carries certain
suggestions to inprove for the better
sent to the departnents assenble the entire data of concerned depart nent
identity even if someone has filled up unpl easing
data is never exposed. This is one of the finest ways to understand how and
where departnent’s area graded by the students and which are the fields
according to them can be considered for inprovenents.
questions pertaining to the entire university too and the responses allow us to
under stand about the whol e canpus too separately and the areas of
are identified.

results of

Since the data

There are certain

i mpr ovenent

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

M ech M Tech 27 45 17
MCA MCA 124 891 124

MPhi | MPhi | PHYSI CS 15 74 8
\Y/S0o] MSc PHYSI CS 46 1340 46

PhD or DPhi | PhD CHEM STRY 10 55 7

MPhi | MPhi | CHEM STRY 16 96 13
VBC M Sc. Chemi stry 64 1806 63
MSc M Sc. Zool ogy 32 974 28
MSc M Sc. Bot any 32 1086 25
VBC M Sc. 35 159 32

M cr obi ol ogy
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 2204 1850 73 195 40

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
138 114 10 37 29 15

View Fil e of

| CT Tools and resources



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6384_Demand_ratio_1600498989.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6384_ict_tools_1600499184.xlsx

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

We don’t have any fixed system of students mentoring in the university but in every department every teacher
takes extra responsibility to guide the students. Apart from the research scholars, even the students in Master
programs and graduate programs are equally welcome to approach their teachers any time and seek their able
guidance. There are different departments in the university which offer complete professional courses like in
management, engineering, tourism, journalism and computers etc. few to name where the placement cell which
includes a bunch of students ,work in great coordination to achieve best results. The linkage with industry is
mostly managed by the students and in this alumni also play a big role of contribution.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

4054

268

14. 24

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

444

221

223 47

156

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2016

Dr. Vi kas Dogra

Assi st ant Prof essor

Best Educati onal
Filmin National
Fil m Festival Sol an

2016

Prof. Harish K

Thakur

Pr of essor

Resear ch
Associ at eshi p,
Shinl a

[1AS

2017

Dr. Arpita Negi

Assi stant Professor

Yoga t herapy award
fromHon' bl e
speaker of
Ut t rakhand,
| egislative
assenble (M. Prem
Chandra Agarwal )

2017

Dr. Arpita Negi

Assi st ant Professor

Yoga t herapy and
yoga education from
Presi dent of Nagar
Pal i ka Parishad of
Ri shi kheh (M ..
Deep Shar ma)

2017

Dr. Arpita Negi

Assi stant Professor

Awar d of Excell ence
‘Master of Yoga
Therapy’ from Yoga
Class , Moscorw,
russia

2016

Dr. P.N. Bansal

Pr of essor

State Level Award
(Al I'ndia Harijan
League U krist Sewa



https://assessmentonline.naac.gov.in/public/Postacc/e_resource/6384_e_resource_1601356581.xlsx

Sanman,
organi zati on)

Nat i onal

2016

Dr. Raj eev Sharnma

Assi st ant

Pr of essor

Chanakya Varta
Sanman ( Chanakya
Varta G oup)

Nat i onal

2017

Pr of .

Shyam L.
Kaushal

Di rector

Hi machal
Sanman Anar

Gaur av
U al a

2016

Pr of .

Arvi nd Kumar
Bhat t

Pr of essor

Menber
I ndi a Task Force
for

Based Progranmme for
SC/ ST Popul ation

DBT CGovt. of

Bi ot echnol ogy

and Rur al
Devel opnent

2016

Dr. Shanti.
Shar na

S. Pr of essor

Best
award conferred by
H machal

resear cher

Pr adesh
Uni versity

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

BTTM BTA/ BTTM VI SEM 22/ 02/ 2017 24/ 07/ 2017

BBA BBA VI SEM 13/ 05/ 2017 03/ 07/ 2017

BSc B.Sc. M.T Final /3rd Year 17/ 10/ 2016 24/ 12/ 2016

BTech BTECH Final / 8th Sem 15/ 06/ 2016 02/ 08/ 2016

BDS BDS Fi nal / 4th Year 20/ 08/ 2016 05/ 11/ 2016

BANVB BANVS Final / 3rd year 15/ 10/ 2016 02/ 03/ 2016

BHVS BHVS Final /4th Year 16/ 08/ 2016 24/ 12/ 2016

BSc B.Sc. Nursing |[Final /4th Year 17/ 09/ 2016 16/ 01/ 2017

BPEd BPE Vi 19/ 04/ 2017 24/ 07/ 2017

BA BA/ BSC/ B. Com Vi 24/ 04/ 2017 15/ 06/ 2017

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
0 2600 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/6384_Honours_recieved_1602914754.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/6384_Evaluation_1602915611.xlsx

http://ww. hpuniv.ac.in/university-detail/iqga-cell/program outcones

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
M Sc. Biotec VSc M Sc. Biotec 11 11 100
hnol ogy hnol ogy
M Sc. VBc M Sc. 32 32 100
M cr obi ol ogy M cr obi ol ogy
M Phi |l . Bi ot MPhi | M Phi | . Bi ot 16 16 100
echnol ogy Bi echnol ogy Bi
ot echnol ogy ot echnol ogy
M Sc. Bot any MSc M Sc. Bot any 28 28 100
M Phi | . Bot MPhi | M Phi | . Bot 11 11 100
M Sc. VBC M Sc. 61 61 100
Chemi stry Chemi stry
M Phi | . MPhi | M Phi | . 13 13 100
Chem stry Chem stry
Ph. D. PhD or DPhi | Ph. D. 7 7 100
Chemi stry Cheni stry
MCA MCA MCA 124 124 124
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

guestionnaire) (results and details be provided as weblink)

http://ww. hpuniv. ac. i n/ hpuni v/ upl oad/ upl cadfiles/files/| QACY®R0SSS¥%®02016-17

. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal NI L NI L 01/ 07/ 2017 NI L
No file upl oaded.

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution
enrolled during the year

Name of Research fellowship

Duration of the fellowship

Funding Agency

JRF (58) 1825 UGC
SRF (20) 1095 uGcC
PDF (1) 1095 UGC
Research Associ ate (2) 1095 UGC



http://www.hpuniv.ac.in/university-detail/iqa-cell/program-outcomes
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/6384_Pass_percentage_1600499462.xlsx
http://www.hpuniv.ac.in/hpuniv/upload/uploadfiles/files/IQAC%20SSS%202016-17.pdf
http://www.hpuniv.ac.in/hpuniv/upload/uploadfiles/files/IQAC%20SSS%202016-17.pdf

View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or Projects 1095 UGC 13.2 13.2
Maj or Projects 1095 DEST, H. P., 9.14 9.14
Shi n a.
Maj or Projects 1095 I CVR 73.23 73. 23
M nor Projects 1095 DST- | NSPI RE- GOl 9.5 9.5
M nor Projects 1095 Kuant um Paper s 1.25 1.25
Lt d.
M nor Projects 1095 H M COSTE, 9.6 9.6
Govt. of H P
M nor Projects 1095 Bi j Son 4. 17 4. 17
I nnovati on Pvt.
Ltd. Jai pur
Maj or Projects 1095 MCEF CC, Col 122. 64 122. 64
under NHVS
St udent s 1095 BARC, Minbai 30.31 30. 31
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)
Any O her 1825 DST 29. 06 4.9
( Speci fy)
View File

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Mol ecul ar Model I'ing for
Di sease Causing Proteins
and Drug Targeting

Bl O TECHNOLOGY

21/ 11/ 2016

I PR Literacy: Patent
Drafting Filing

Bl O TECHNOLOGY

03/ 10/ 2016

Mol ecul ar Model I'ing for
Di sease Causing Proteins
and Drug Targeting

Bl O TECHNCLOGY

21/ 11/ 2016

M ni ng genones to predict
novel genes from big data
repositories

Bl O TECHNCLOGY

28/ 11/ 2017

RI CSI T- 17

COVPUTER SCI ENCE

01/ 05/ 2017

Nat i onal Sem nar on
Al gebra Allied Fields

MATH STATI STI CS

24/ 03/ 2017



https://assessmentonline.naac.gov.in/public/Postacc/Research_Assoc/6384_Research_Assoc_1602919223.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/6384_Research_Fund_1602920163.xlsx

The Depart nent
I nstructional

by Nati onal
Mat hemat i cs,

Munbai ,

sanctioned an
School
Teachers on “Group Rings”
Centre for

Institute of Technol ogy,
Il T, Minbai,

has been

for

I ndi an

MATH STATI STI CS

05/ 06/ 2017

Resear ch Met hodol ogy

LI FE LONG LEARNI NG

03/ 10/ 2016

Management Fest- 2017. HPU BUSI NESS SCHOOL 20/ 05/ 2017
Al umi  Meet 2017 HPU BUSI NESS SCHOOL 20/ 05/ 2017
One Day Workshop on MBA HPU BUSI NESS SCHOOL 29/ 05/ 2016
Syl | abi Revi si on
One day Wrkshop on Engl i sh 25/ 03/ 2017
“Intell ectual Property
Ri ghts” by Dr. Runa
Meht a, Associ at e
Prof essor Dept. of Law,
HPU
“Tal k on Entrepreneurship Engl i sh 18/ 04/ 2017
at Canpus” by Er. Salil
View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Menori al Prof. Shanti S. Ranchi 21/ 10/ 2016 TEACHER
Lecture award Shar ma Uni versity
of Indian
Bot ani cal
Soci ety.
Del i vered
Most Prom si ng Prof. (Dr) World w de 09/ 03/ 2017 TEACHER
Busi ness School Shyam L. Achi evers at
in North India Kaushal , Del hi
Di rect or HPUBS
View File
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L 01/ 07/ 2016

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Bl O TECHNOLOGY 11
Bl O SCI ENCE 1
CHEM STRY 6



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/6384_Seminars_conducted_1600499648.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/6384_Awards_won_1602926056.xlsx

PHYSI CS

COVPUTER SCI ENCE

MATH STATI STI CS

GEOGRAPHY

ECONOM CS

PCLI TI CAL SCI ENCE

PSYCHOLOGY

PUBLI C ADM NI STRATI ON

SOCI OLOGY SCCI AL WORK

MJSI C

VI SUAL ARTS

COMVERCE

HPU BUSI NESS SCHOOL

SANSKRI T

ENGLI SH

HI NDI

EDUCATI ON

LAW

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if

any)

I nt ernati onal Bl O TECHNOLOGY 74 2.93

I nt er nati onal Bl O SCI ENCE 14 4,51

I nt ernati onal CHEM STRY 58 2.0

I nt ernati onal PHYSI CS 38 16. 42

I nt er nati onal COVPUTER SCI ENCE 29 0

I nt ernati onal GEOGRAPHY 7 0

I nt ernati onal ECONOM CS 1 2.38

I nt er nati onal JOURNALI SM MASS 1 6.0

COVMUNI CATI ON
I nt ernati onal LI FE LONG LEARNI NG 1 3.34
I nt er nati onal PCLI TI CAL SCI ENCE 8 0

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Bl O SCI ENCE

Department Number of Publication
COMVERCE 4
YOGA STUDI ES 4
GEOGRAPHY 6
7



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/6384_journals_notified_on_UGC_1603880224.xlsx

Bl O TECHNOLOGY 13
Bl O SCI ENCE 7
CHEM STRY 34
PHYSI CS 17
COVPUTER SCI ENCE 6
MATH STATI STI CS 13

View File

3.4.4 — Patents published/awarded/applied during the year

Patent Details

Patent status

Patent Number

Date of Award

NI L

Publ i shed

0

01/ 07/ 2016

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
I nformati o |Sharma, V. | mperi al 2016 0 0 0
n K. Ranta, [Journal of
Technology | R S. and [Interdisci
and Rur al Gupta, P. plinary
Devel opnen Research 2
t: A Case (10):1410-
St udy of 1417
Hi machal
Hi mal ay.
Man Techno |Sharnmm, V. |Confl uence 2016 0 0 0
| ogy: K. of
Revi ew ng Know edge:
t he | npact An | nterna
of I nform tional
tion Ref er eed
Technol ogy Jour nal
on Soci ety Vol . 1
and Devel o (1):
prent . 44- 55,
| npact of [Thakur, P. | Hi mal ayan 2016 0 0 0
Hydr o- St udi es
electric Journal 1
power
projects
on physi co-
chem cal
Par aneters
of Water
Radi ati on [Thakur, P. [Bi ol ogi cal 2016 0 0 0
Effects on Forum
Ener gy 8(9).
CGenerating
Enzynme in



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/6384_Books_and_Chapters_1602932186.xlsx

Chi ck

testis.
Et hno- Sari ka and |Bi ol ogi cal 2016
medi cal Thakur, P. Forum
uses of 8(2):
sone 417-425.
pl ants of
Potter
HIll in
Shi m a.
Peopl e Attri, P. New Yor k 2016
perception |K. Thakur, Sci ence
and copi ng P. and Jour nal
strategi es | Santvan,
on climte V. K
in
Dhaul adhar
area of
west ern
H mal aya.
Environnen | Attri, P. Hi mal ayan 2016
t al K. Si ngh St udi es
Assessnent L. and Jour nal
of Solid Soni, S.
wast e
Managenent
in sone
sel ect ed
war ds of
Shin a
Cty.
Adapti on Attri, P. |Journal of 2016
strategies K. and Applied
of Cinmate Kumar i Sci ence
Change on
wat er
resour ces:
A Case
study of
Tauni Devi
Bl ock of
Hami r pur
District.
Land and Kiran, | mperi al 2016
Wat er Gupta, P. |Journal of
Resour ce and I nt erdi sci
Managenent |Sharma, V. plinary
in Vedic K. Resear ch.
and 3 (1):
Cl assi cal 1470- 1474
Sanskri t
Literature
View File

3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/6384_Bibliometrics_1600500214.xlsx

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ant i bact er |Sal oni Sood | Adv. Sci . 2016 0 1 HPU
i al and Neer aj Engg.
activity Shar nm, Med. ,
and cytoto 8(6),
xicity of 468- 476
Co/ Fe
doped ZnO
nanopartic
| es,
Phot ocat al Sal oni Chem 2016 0 0 HPU
ytic and a [Sood, Arun Sel ect,
nti bacteri | kumar and 1(21),
al Neer aj 6925-6932.
activity Shar na,
st udi es of
ZnO nanopa
rticles sy
nt hesi zed
by t her nal
deconposi t
ion of mec
hanocheni c
ally
processed
oxal ate
pr ecursor,
Physi co- Manj ul a Arab. J. 2016 0 0 HPU
cheni cal , Shar ma, Chem http
guant unt ne Muni sh s://doi. or
chani cal Sharnma and |g/ 10. 1016/
and therno Neer aj j.arabjc.2
anal yti cal Shar ma, 016.12. 005
i nvesti gat
i ons of
new y synt
hesi zed pe
nt aki s(2, 4
-di met hyl p
henoxo)
ni obi um( V)
as
pot enti al
precur sor
of Nb20b.
I nsi ght Neer aj H machal 2016 0 0 HPU
into the |Sharma and Pradesh
structure Abhi shek |University
and anti ba Kumar , Jour nal ,
cterial
activity
of newWy s

ynt hesi zed




oxi dovanad

ium (1V)
drug
compound [
VQ( acac) 2A
spirin]2
Potential [Neeraj Sha |[Proceeding 2016 HPU
anti bacter |[rma, BhanuP | s of Nat.
ial m xed- riya, Acad. Sci .
i gand oxi Vi neet A
dovanadi um Kumar Physi cal
(1'V) salic |Choudhary, |Science, (
yl hydroxam| Manjul a Conmruni cat
ate Sharma and ed).
complex [V | Abhi shek
(acac) SHA Kumar
]
Synt hesi s,
characteri
zation and
quant um
nmechani cal
st udy
Synt hesi s, |Neeraj Sha | Adv. Sci . 2016 HPU
characteri [rma, Manj ul Engg.
zation, an | a Sharma, |Med., (Com
tim crobia |Sal oni Sood |muni cat ed)
| and conp |, Abhi shek
utati onal |[Kumar, Ank
studi es of |ushBharti,
a new bi s( |BhanuPriya
2- napht hyl ,
hydr oxamat
0) oxi dova
nadi um
(V)
conpl ex,
Ef fect of Neer aj Chem stry 2016 HPU
sur f act ant Shar ma, Sel ect
s on oxido | Abhishek [2016 (Comm
vanadi un | Kumar , uni cat ed) .
V) Vi kas
conpl exes |Kumar, Vin
of napht ha |eet Choudha
| ene ry, BhanuPr
i nked hyd iya,
r oxamat e
ligands: A
spectroflo
urimetric
st udy.
Ni obi um(V) |Ni obi um(V) [ Adv. Sci. 2017 HPU
- 2-et hyl ph |- 2-ethyl ph Engg
enoxi de enoxi de Med. ,
compl exes: |conpl exes: |9(3), 247-
Synt hesi s, |Synthesis, |253(2017).




characteri
zation and
density
functi onal
t heory cal
cul ati ons,

characteri
zation and
density
functi onal
t heory cal
cul ati ons,

Structural
and phot oc
atal ytic
properties
of Nb2OGbna
nopowder s
prepared
by sol - gel
process
fromnewy
synt hesi ze
d and char
acterized
ni obi um
aryl oxi de
[ No( OC6H3B
ut 2- 2, 4) 5]
nmol ecul e
pr ecursor,

Manj ul a
Sharma and
Neer aj
Shar nm,

Chemi stry
Sel ect,
2017 (Comm
uni cat ed) .

2017

HPU

In Vitro C
yt ot oxi ci t
y and DNA
Bi ndi ng
St udi es of
Newl y Synt
hesi zed Ox
i dovanadi u
m (1V)
Compl exes
of Nitro-s
ubstituted
Benzohydr o
xamat e
i gands as
Prospectiv
e
Vanadodr ug
Conmpounds,

Abhi shek
Kumar, Bha
nuPri yaand

Neer aj

Shar na,

Transition
Met al
Chem stry,
2017 (Comm
uni cat ed) .

2016

HPU

View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

International

Number of Faculty

Nationa

State

Local

At t ended/ Seni na
rs/ Wor kshops

27

46

12

Present ed
papers

Resour ce
per sons

View File



https://assessmentonline.naac.gov.in/public/Postacc/Index/6384_Index_1602933954.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/6384_Faculty_participation_1603083382.xlsx

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

NI L

NI L

NI L

0

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

NI L NI L NI L 0 0

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Organi zed workshop | Centre for wonen’s 1 31
on Pronoting Gender [studies Devel opnent
Equal i ty under
Conpai gn Beti
Bachao Beti Padao
Conpai gn 13.10. 2017
Organi zed Beti Centre for wonen’s 1 150
bachao Beti Padao |[studi es Devel opnent
Canpai gn on
12.10. 2017 at
Port nore school
Organi zed Start up I ndustries Dept. 1 39
Fest as one of H machal Pradesh
Pr ogramme
coordi nator on
18. 08. 2017
Organi zed Wrkshop | Centre for wonen’s 1 27
on Be Bold for st udi es Devel opnent
Change on 8th March
2017
Yad Karo Kur bani Departnment of Pub. 1 39
organi sed on Adm.
18. 8. 2016
Swachh Bhar at Depart ment of 7 65
Abhi yan Physi cs , HPU
Concept structure ABHI - DBT HPU, 4 82
and technicalities Shodh HPU
for research paper
writing
Resear ch ABHI - DBT HPU, 4 60
Met hodol ogy Shodh HPU




| PR I PR Cel | - HPU, DBT 6 75
HPU H MCOSTE
Solid Waste BIC Ms. BijSons 2 40
Managenent | nnovati ons, Jai pur
View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

0

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Swachh Bharat, |Dept. of Hi ndi |Safai Abhiyaan 5 100
Nati onal Survey | TISS, Minbai Data Col | ection 3 50
on Human
Traf ficking
Swachh Bhart Depart nment of Cl eanl i ness 6 30
Abi yan Psychol ogy activity in the
canpus
Swach Bhar at DLLL Cl ean the 1 30
Departnment Area
Swachh Bhar at Deptt. O Cl eanl i ness 2 56
Journal i sm and Drive
Mass
Comuni cat i on
Vocat i onal Rotary C ub of “Mant han”, 1 11
Servi ces Shinm a M dt own Decl amat i on,
Sl ogan writing
on the spot
pai nting
conmpetition
Gender Issues |Rotary Club of |12X12 Awar eness 1 4
(Comuni ty Shima M dt own Canp
Ser vi ces)
Cl eanl i ness Depart nment of Swachh Bhar at 8 100
drive Mat hemat i cs Abhi yan
Statistics
Swachh Bhar at Physi cs Cl eanl i ness 7 65
Abhi yan Depar t nent drive in the
Depart nent
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration



https://assessmentonline.naac.gov.in/public/Postacc/Extension/6384_Extension_1600500354.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/6384_Students_in_extension_1603083715.xlsx

NI L

NI L

NI L

No file upl oaded.

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/
industry
/research lab
with contact
details

Duration From

Duration To

Participant

I nternship

I nternship
in tourism

SI TA
travel s,
Kuoni, Cox
and Ki ngs,
Thomas Cook,
Travel
Cor por ati on
of India,
Obit,
Hol i day
I ndi a, | ndo
Asi a Tours,
Col ors of
I ndi a, Red
Car pet

01/ 01/ 2017

15/ 05/ 2017

75

W nt er
I nternship

On- The- Job-
Tr ai ni ng

Li nkage for
i nternship
SRVA Kot ak
Mahi ndr a
Bank BYJUs
Solitaire In
cor poration
ICICl PLI CK
TH Smart
Data | nc.
Randst and HR
Sol uti ons
Sun Phar ma
Pvt. Ltd.
Ameri can
Logi stics
Jain Farm
Fresh Foods
Ltd Lum nous
Bunge I ndifi
Technol ogi es
HDFC | DBI Ba

01/ 01/ 2017

28/ 02/ 2017

113

I nternship

I ndustri al
Trai ni ng

Var i ous
nedi a organ
sations such
as Hi ndust an

Ti mes, The
| ndi an

Express,

01/ 01/ 2017

15/ 02/ 2017

57




India TV,
Zee News,
Aaj Tak,
ETV, Anar
U ala, The
St at esnman,
Li ving India
News, Divya
H machal ,
Dai ni k
Bhaskar ,
Dai ni k
Jagar an,
etc.

View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Central Potato 27/ 09/ 2016 Col | aboration in 20
Research I nstitute, research extension
Shim a activities (IPR)
Central Research 22/ 07/ 2016 Col  aboration in 44
Institute, Kasauli research/ One year
Di pl ona course on
Vacci nol ogy
| munobi ol ogi cal s
M S Bi oCl eaners, 13/ 12/ 2016 Col  aboration in 51
USA research
M S Bij Sons 28/ 10/ 2016 Col | aboration in 51
| nnovati ons Pvt. research
Ltd., Jaipur, Raj.
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

84.68

4.1.2 — Details of augmentation in infrastructure facilities during the year

during the year

i n |akhs)

Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting
Classroons with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Val ue of the equi pnment purchased Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/6384_Linkages_1603796751.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/6384_MoU_1603086432.xlsx

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Partially 2 2008
4.2.2 — Library Services

Library Existing Newly Added Total

Service Type

Text Books 185525 26957950 2427 2840257 187952 29798207

Ref erence 14144 3106990 0 0 14144 3106990
Books

Jour nal s 131321 43163054 1339 2952967 132660 46116021
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 700 51 18 13 1 19 19 1 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 700 51 18 13 1 19 19 1 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
1 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

recording facility

Provide the link of the videos and media centre and

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure inc

maintenance of academic
facilities

urred on

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical

facilites



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/6384_augmentation_details_1603874823.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/6384_Library_1603088143.xlsx

660. 9 256. 25 291. 95 256. 06

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

University has a full-fledged departnment of maintenance functional under the
supervi sion of one Executive Engi neer, Engi neers and Juni or Engi neers teamto
| ook after the physical infrastructure and facilities that includes teaching
and non teaching departnments, adm nistrative buildings, hostels and faculty
house and sports center, health center and playground. Dean of Studies office
is responsible for acadm c admini strati on and Dean Pl anning for Teachers
Affairs support teachers for research projects and visits of teachers in
di fferent academ c prograns within the country and aborad. Library is
mai nt ai ned under the supervision of Libraian and other staff, the number of
books and journals is nmentioned already in respective saction of format.
University is fully conputerised and a conputer center is independently
functional. The conputers are generally purchased on AMC and the nai ntenance is
nmoni t ored by individual departnents. University Institute of Information
Technol ogy being a big and exclusive institution for the information technol ogy
has regul ar mai nt enance man power for their conputers. C assroons and ot her
areas of the university are cleaned on daily basis by permanent enpl oyees as
wel | as man power on contract from Sul abh Shochal aya etc.

http://www.hpuniv.ac.in/hpuniv/upload/uploadfiles/files/IQAC%20Procedures%20and%20Policies. pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Goup- wi se Merit 97 5133000
frominstitution Schol arship on the
basi s of aggregate
of marks at
graguate | evel
exani nati on,

Subj ect -wi se Merit
Schol arship in
whi ch post graduate
facility exist,
Subj ect- wise Merit
schol arship on the
basis of total, JRF

Fi nanci al Support
from O her Sources

a) Nati onal UCGC- JRF, UGC- SRF, 31 1241000
State Govt under
di fferent schenes,
UCGC, | CSSR and
Maul ana Azad
Nat i onal
Fel | owshi p, Kal pna
Chawl a Chhatravri ti
Yoj na, PM
Schol arshi p and
O her Schol ar shi ps
t hrough NSP



http://www.hpuniv.ac.in/hpuniv/upload/uploadfiles/files/IQAC%20Procedures%20and%20Policies.pdf

b) I nt ernati onal

NI L 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation Number of students

enrolled

Agencies involved

Student nentoring

01/ 07/ 2016 61

Depart nment of
Journal i smand Mass
Conmmuni cati on

No file upl oaded.

institution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2016 Trai ning and 15 20 12 10
Pl acenent
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Solitaire In
corporation
IClCl PLI CK
TH Snmart
Data I nc.
Randst and HR
Sol uti ons
Sun Pharma
Pvt. Ltd.
Ameri can
Logi stics

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
ETV 600 159 Zee News, 22 12
I nki ngeni ous Tehel ka
Medi a SRVA
Kot ak
Mahi ndr a
Bank



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/6384_Scholarships_1603089322.xlsx

Jain Farm
Fresh Foods
Ltd Lumi nous
Bunge I ndifi
Technol ogi es
HDFC | DBI
Bank Avaso
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2016 8 M Sc. Physi cs HPU M Phi |
Physi cs
2016 5 M Phi | . Chemi stry HPU Ph. D.
Chemi stry
2016 9 M Sc. Chem stry HPU M Phi |
Chemi stry Chemi stry
2016 2 M Phi | Bi osci ences HPU Ph. D
Bot any
2016 3 M Phi | . Bi osci ences HPU Ph. D
Zool ogy
2016 5 M Sc. Bi osci ences HPU M Phi |
Zool ogy Zool ogy
2016 4 M Sc. Botany | Bi osci ences HPU M Phi |
Bot any
2016 4 M Sc. Bi ot echnol og HPU M Phil Biote
M cr obi ol ogy y chnol ogy
2016 4 M Sc. Bi ot ec |Bi ot echnol og HPU M Phi|l Biote
hnol ogy y chnol ogy
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 52
SET 22
GATE 9
TOFEL 8
Any O her 5

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

Poetry,

Essay,
Story and Speech
conpetition.

short

I nt er depart nent al

75



https://assessmentonline.naac.gov.in/public/Postacc/Progression/6384_Progression_1603798369.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/6384_Qualifying_1603090362.xlsx

Cul t ur al

Shal ok Uchar an,
Laghu Nati ka,
Sanskrit and Nati

Activities |ike
Ceeti ka,
songs in

Sankrit

in

I nstitution

54

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2016 | st Nat i onal 0 1 0 Vi pin
position Kumar
in
Cl assi cal
Vocal
2016 | st Nat i onal 0 1 0 SHI VA
position
in
Cl assi cal
| nstrunent
al Sitar
sol o
2016 st in Nat i onal 0 6 0 Leena,
G oup Song Vandana,
I ndi an Sangeet a,
Vi pi n,
Kul deep,
Ankush
Sandal
2016 st in Nat i onal 0 6 0 Bhawana,
Group Song Muni sh,
Western Neer aj ,
Arvi nd,
Sangeet a,
Leena
2016 st in Nat i onal 0 1 0 Raj Soni
West ern
sol o
2016 Bronze Nat i onal 2 0 0 "1. Vir
Medal Si ngh 2.
Dhar am Pal
2016 Silver Nat i onal 3 0 0 "1. Shashi
Medal Kal a 2.
Prati bha
t hakur 3.
Pema
Chotan "
2016 Bronze Nat i onal 1 0 0 1. Heena
Medal Thakur



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/6384_Activities_Organised_1603091527.xlsx

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

SCA for H P. University (Canpus) nom nates anongst the students who were topper
in Under Graduate |evel for the post of President, Vice-President, Genera
Secretary and Joint Secretary and for Departnental Representation fromtheir
respective departnents. This includes preparation of nerit list, receipt of
nom nati on papers, appointments of presiding officers and issuance of
gui delines/instructions for the snmooth and peaceful formation of the SCA
(Canmpus). The Dean Students’ Welfare functions as Returning Oficer for the
el ection. The Dean Students’ Wl fare is also Principal adviser to the Students
Central Association. The Cath cerenony took place on 24th Septenber 2016. The
nmeetings of the Students Central Association are conducted under his
Chai rmanshi p. There are followi ng activities undertaken by Students Central
Associ ation in year 2016-2017 ¢ Hinmachal Pradesh University has tinely
conduct ed Student Central Association Election as per the Government norns and
nom nated the represented as per the guidelines. ¢ GCath taking cerenony -
Participation in HP University foundation day « Tine to time raising student
problenms in front of authorities ¢ SCA renmai ned very active in raising issues
of girl students, their hostels, food and security ¢ SCA remai ned active in
convocation function of the University ¢ One the occasion of I|nternationa
Woman Day SCA organi zed a function in Grls hostel and conducted slogan witing
competition.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Yes, Hi machal Pradesh University has a registered Alumi Association

5.4.2 — No. of registered Alumni:

50

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

2

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

a. Entire functioning of the university is carried out by departnent heads of
academ ¢ and adm nistrative offices. To strengthen coordination with every
st akehol der, the nodal officers are appointed. b. Al the major decisions
rel ated to academ c cal endar, examni nation, curriculum design, recruitnment

demand, infrastructure building, event managenent etc. are taken on the basis

of collective feedback and through different channels |ike board of studies,
faculty neetings, academ c council and finally the executive council of the

University. Similarly in decision nmaking of student related affairs, Student
Central Association is involved in different discussions and policy making

pr ocess.



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/6384_awards_in_activities_1600926350.xlsx

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssion of Students

Presently the adm ssion forns are
invited online and | ater the computer
generated adnmit cards are supplied to
t he students seeking admi ssion in the

Uni versity. There is a provision of
entrance tests, sonetines followed by
personal interviews and group
di scussions too in certain departnents.

The shortlisted students get the
i nformation of their selection through

uni versity website and sone departnents
send nobil e nessages too communi cating
the same. The adm ssion fees can be
deposited online using nobile phones
and conputers fromany part of the
country which nmake the process
extrenely easy. ERP is taking care of
all areas now rel ated to admi ssions,
online fee submi ssion SM5 to candi dat es
and till offering admt cards for the
exam nation to declaration of results.

Industry Interaction / Coll aboration

There are several courses/ departnents
whi ch provi de managenent and technica
education to the students and there are
continuous interactions with industry
of all these departnents. Qur MBA
program was started |ong back in year
1975 and our tourism post graduate
degree course started in year 1992
which is the second ol dest tourism
degree programin the country. The
departnent of conputer science has a
strong hold in the field of computer
education and UIT (University
Institute of Information Technol ogy)
of fers best placenents to its students.
The pl acenents are done both inside the
campus and outside and during the
canpus placenent drives, interaction
| ectures are organised with the
students of prom nent industry |eaders.
Uni versity, being about 50 years old,
has a strong backup of its alumi and
the professional and vocational courses
invite their old students to the
departnents/ institutes for
i nteraction/ counselling/ career
gui dance and | ectures too. W have
per manent col | aborations w th conpanies
for training (on the job training/




i ndustrial training) and placenents.

Human Resour ce Managenent

Human resource managenent is done in
two ways after recruitnment procedure is
conpl ete these are training and
pronotions. For custom sed and
conmpul sory training prograns we have a
separ at e Human Resource Devel oprent
Centre (HRDC) where not only the
teachers and non teaching staff gets
training, even teaching faculty
participants from several other states
do frequently conme for trainings like
orientation prograns, refresher courses
etc. Summer school training of the
university is widely popular. There is
a regular CAS interviews for the
pronotions of faculty and in non-
teachi ng positions too enpl oyees are
bei ng pronoted as per the rul es.

Li brary, I CT and Physica
Infrastructure / Instrunentation

Uni versity has a well-equipped library
whi ch remai ns open for 24 hours (sone
sections) for the students. The |ist of
books and journals etc. are provided
under 4.2.1. The library offers
facilities for specially abled students
too and it is conpletely internet/ wi-
fi enabl ed.

Resear ch and Devel opnent

There are different kinds of research
wor ks goi ng on under different schenes
of government/ UGC and ot her funding
agencies. Further to the major projects
of departnment |evel, individual faculty
menbers al so do have different research
projects with them Anobng the students,
JRF get direct entry in Ph. D program
wher eas rest including NET appear for
entrance exani nation. University
provi des best support in research to
the faculty nenbers both in terns of
i nfrastructure, conputers, |aptops and
di fferent equi pnent in sciences and
access to study resources. The faculty
menbers get special grants for
attendi ng sem nars and conferences and
ot her exchange prograns are al so
supported where faculty nenbers can
gain nore know edge in their subject
areas. HRDC (Human resource devel opnent
centre) al so organises certain prograns

for teachers to excel in research
sanpl e collection, data interpretation
and anal ysi s.

Exam nati on and Eval uati on

Uni versity offers senester system
teachi ng where the exani nations are
conducted in two tinmes a year, Decenber
and June. The evaluation is done by




extremal exam ners and results are
timely declared as per the details
mentioned in 2.5.1 too.

Teachi ng and Learni ng

Teaching and | earning process in the
university has been sinplified at it
maxi mum | evel so the gap between
| earner and teacher can be reduced to
maxi mum | evel . I n many disciplines,
teachers explain the genera
definitions and certain other
di scussions into Hindi too so the basic
know edge can be transferred equally
and in hassle free manner. Being a
nmount ai n university, we have a great
soci etal advantage of having students
with full of noral values and respect
towards the teachers, and we are
cautious to sustain this great inherent
quality of nountain civilization
t hrough academi cs. There are certain
departnents whi ch gi ve exposure of
society and its working through sone
out door extension prograns and there
are departnments which contribute to the
soci ety by volunteering at the tinmes of
some cal amities and ot her requirenents.
Teachers are easily avail abl e before
and after their classes too in the
canmpus and students are al ways wel cone
for any kind of queries.

Curricul um Devel opnent

Curriculumis devel oped with the help
of all faculty nenbers in every
departnent and we aimto revise the
curriculumw thin the stipulated tine
peri od so the students can get best and
| atest information helpful to their
i nformati on, know edge, research and
enpl oyability. University ains to
devel op a strong know edge system
considering the requirement in the
mar ket and seeks assi stance from
i ndustry too at various places while
designing a curricul um of professiona
courses. The references are collected
fromvarious online and off |ine
sources once the structure of
curriculumis designed and we strongly
consi der our library resources too
whil e designing the curriculumso the
students can have easy access to the
books, journals and other study
materi al .

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

Al'l the information is circulated and
col l ected through enmils excluding the




file works. We have reduced the paper
work to a great extent

Fi nance and Accounts

Al the information is circul ated and
coll ected through enails excluding the
file works. The finance and account
sections work on conputers fully
equi pped with internet and entire data
is stored in conputers. The nmanual work

has been reduced to nmaxi mum | evel .

St udent Admi ssi on and Support

Presently the adm ssion forns are
invited online and | ater the conputer
generated admt cards are supplied to
t he students seeking admi ssion in the

University. There is a provision of
entrance tests, sonetines foll owed by
personal interviews and group
di scussions too in certain departnents.

The shortlisted students get the
information of their selection through
uni versity website and sone departnents
send nobil e nessages too communi cati ng

t he same. The admi ssion fees can be

deposited online using nobile phones
and conputers fromany part of the
country which nmake the process
extrenmely easy. The students are
encouraged to comuni cate on emails too
to get any studies/ research rel ated
queries sorted out. DSWoffice, sports
directorate and even the departnent of
physi cal educati on encourage and
provide facilities to the interested
students to take part in sports and
cultural activities and the sel ected
students can take part in state |evel
chanpi onshi ps and youth festivals too
To address conplaints fromthe
students, a special grievance redressa
cell works actively in the university
and for their health related i ssues we
have a wel | - equi pped hospital providing
bot h Ayurveda and nodern nedi cal
consul tancy, diagnosis and treatnment.
Uni versity is noving towards providing
free wi-fi to the students inside the
canmpus area

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2016 NI L NI L NI L 0
No file upl oaded.




6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2016 CP RC Orientatio [09/05/2016 |03/03/ 2017 347 0
n
Pr ogr amme
and
Ref r esher
Cour se

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Oientation
Programme 123

36

04/ 07/ 2016

30/ 07/ 2016

26

Orientation
Programme 123

35

09/ 05/ 2016

04/ 06/ 2016

25

RC on Law
Soci al
Transf ormati on

41

13/ 06/ 2016

02/ 07/ 2016

20

RC on Research
Teachi ng
Met hodol ogy

34

22/ 08/ 2016

10/ 09/ 2016

20

RC on Engli sh

35

12/ 09/ 2016

01/ 10/ 2016

20

RC on E-
resources | CT
in Teaching
Research

40

19/ 09/ 2016

08/ 10/ 2016

20

RC on Busi ness
St udi es

37

05/ 12/ 2016

24/ 12/ 2016

20

Speci al Sunmer
School on
Conservati on on
Envi r onnent

36

23/ 05/ 2016

11/ 06/ 2016

20

Special Wnter
School on Val ue
Educati on

22

06/ 03/ 2016

25/ 03/ 2016

20

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

| Full Time

Permanent

Full Time



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/6384_Training_Programmes_1603098445.xlsx

47 47 37 68
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

Uni versity has provided
denocratic rights to the
teachers to el ect teacher

associ ations presently

there are two teachers
associ ati ons and one
wonen teacher associ ation
active in the university.
Uni versity offers
accommpdation to the
teachers in its teacher’s
colony and there is a TW
(teachers devel opnent
fund) which is frequently
col l ected and used for
different teacher welfare
schemes. University
provi des financi al
assi stance to the
teachers in case of
medi cal energency too.
Good health centre is
there inside the
uni versity where both
Ayurvedi ¢ and nodern
nmedical facilities are
provi ded.

Uni versity has provi ded
denocratic rights to the
non-teaching staff to
elect their
representatives and there
are facilities of
accommodation too for the
non- teaching staff and
to make their comute
easy, university is
plying its buses norning
and evening for the non-
teachi ng comunity. The
pronotion in non-
teaching staff is well
taken care of. Good
health centre is there
i nside the university
where both Ayurvedic and
nodern nedical facilities
are provided.

The entire focus of the
university is mainly
student centric,
uni versity provi des good
cl assroons which is being
converted into smart
cl ass roons, well
equi pped library in the
departnents, centra
library where sone
sections renmain open for
24 hours, buses to
different locations in
t he nmo9rni ng and eveni ng
to ferry the students
fromtheir homes and
back, dean students
wel fare and his office
specifically working for
their welfare, Good
health centre is there
i nside the university
where both Ayurvedi ¢ and
nodern nedi cal facilities
are provided. There are
several hostels for the
girls and boys around the
canpus, cafeteria, tuck
shops, chem st shops and
two di fferent banks
i ncluding SBlI inside the
campus. University offers
a big playground, office
of director sports to
encour age the students
for different sports and
hostel s are getting well
equi pped with gymto keep
themfit. Al the hostels
provi de running ness/
food facilities to the
occupants. Students
representatives are being
sel ected for SCA and
Uni versity includes the
students in different
activities both within
the canpus and out si de.
They are encouraged to
work with the communities
and undertake researches
whi ch woul d hel p the
society in larger nunber.




6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Yes, the institution conducts both internal and external audit. There is a full

time audit departnent within the university itself to check the daily affairs

and for the external audit is conducted by Accountant Ceneral Ofi ce,
in Shima.

si tuat ed

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 NI L
No file upl oaded.
6.4.3 — Total corpus fund generated
1117176000. 00
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi ¢ Yes Ext er nal Yes Depart ment
experts in BoS, Counci |,
AG Audi t Facul ty of
Soci al
Sci ences, HPU
Adm nistrative Yes A. G Audit, LAD Yes HPU | nt er nal
Audit, Covt.
Audi t, Audit
Branch

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

Uni versity has two kinds of affiliated colleges with it, one is the coll eges
governed by the state government and another are the private run colleges in
whi ch maxi mum provi de B. Ed courses. The university checks infrastructure,
| aboratory facilities and faculty positions/ qualification etc. \Werever any
shortcom ngs are found, we communicate to the Principals and schedule a visit
to inspect in prescribed tine. Since all the governnent colleges are run by the
state so we have linmted space to pronote their autonony. University takes care
of all the conplaints (if any) addressed by the students and faculty of these
affiliated coll eges.

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

We don't have any formal parent- teacher association, although parents of under
graduat e courses do visit respective departnents sonetines.

6.5.4 — Development programmes for support staff (at least three)

Uni versity has started conducting different capacity building progranmes for
the support staff to develop their professional skills.

6.5.5 — Post Accreditation initiative(s) (mention at least three)




a. Revision of curriculumb. Digitization of library c. Placenment cell
strengt heni ng
6.5.6 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification

d)NBA or any other quality audit

6.5.7 — Number of Quality Initiatives undertaken during the year

menbers for
revision of
cour se
curricul um
strengt henin
g the
pl acenment
cell and
devel opi ng
mechani sm
for student
nment ori ng

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2017 Mot i vati ng 13/ 07/ 2017 13/ 07/ 2017 14/ 07/ 2017 42
the faculty

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

Gender
Sensitization
Campaign in
govt Degree
Col | ege Nahan

22/ 04/ 2016

22/ 04/ 2016

40 35

CGender
sensitization
awar eness
campai gn at
Sol an

16/ 06/ 2016

16/ 06/ 2016

30 15

Wr kshop on
Mai nst ream ng
Gender in
Hi gher
Educati on
Institutions at
HPU Shim a

28/ 06/ 2016

28/ 06/ 2016

62 38




Wor kshop on
Wen

Enpower ment at

Jubbal

15/ 12/ 2016

15/ 12/ 2016

72

23

Gender
awar eness
canpai gn at
Ghumar wi n

18/ 12/ 2016

18/ 12/ 2016

79

Wor kshop on
Envi ronnent and
Wnen Heal th on
at HPU girl’s
hostel RLB
Sunmer hi | |
Shin a

13/ 06/ 2016

13/ 06/ 2016

75

10

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

for

envi ronment al
t he departnents which work in this direction by involving students fromtheir
departnents and sonetine fromthe whol e university,
of world environnment day and world tourismday. Departnent of tourism keeps
wor ki ng on sust ai nabl e devel opnent and organi ses different seni nars,
events on this theme. W are working on solar energy in the university too.

University is very keen and visible in organizing prograns to create awareness

consci ousness and sustainability. W have eco clubs in all

especially in the occasion

tal ks and

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Speci al skill devel opnment Yes 20
for differently abled
students
Provision for lift Yes 5
Ranp/ Rai | s Yes 4
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 1 1 04/ 03/ 201 11 Cl eanl i ne |Cl eanl i ne 110
7 ss Drive SsS
2017 1 1 29/ 06/ 201 1 Chander |[Protectin 25
7 Bhaga g River
Sangam Heri t age
Par v

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)




No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Ni | 01/ 07/ 2016 30/ 06/ 2017 0
No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Tree plantation 2. Mnim sed use of papers in the office work 3. C eanliness
drives in the canpus 4. Fornmation of eco clubs in the departnents 5. Student
sensitization

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

a. Placenent drive- this year we have put extra efforts in inproving placenent
rati o of our different professional courses in engineering, business
managenent, tourism hospitality, conputer sciences, information technol ogy and
journalismmss communi cation. The old students (alumi) who are well placed in
the industry were involved in this drive and they not only supported in
arranging on the job training/ internship but also supported in getting best
avai | abl e placenents in the trade. Institute of Vocational Studies could
achi eve 100 placenent this year. b. Students nentoring system this academ c
year, we have involved all the chairpersons/ directors of the different
departnents and institutes of the university to inprove on student nentoring
system by devel oping a nechanismfor the entire university. During the
neetings, we found the best system which relates us with the nountai nous
tradition of H machal Pradesh could be the traditional method of mentoring
where students are directly in touch with the teachers and we adopted it. In
this system students are offered maxinumtinme to interact with the teachers
both inside the classroons and outside and teachers are encouraged to
understand them by offering different activities, academ c and extra co-
curricular so the students are well understood and accordi ngly future guidance
can be provided.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. hpuni v. ac. i n/ hpuni v/ upl oad/ upl oadfiles/files/| QACOR20BPY?02016-17. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

H machal Pradesh University has a unique distinction of being first and the
ol dest University of Hi machal Pradesh with the standing of al nost 50 years.
Thr ough resources of its own and having the | owest fee structure in the
country, it has contributed equity and access in higher education anbng wonen,
SCs, STs, OBCs, and people with disadvantage and weaker sections of the hilly
state. Qur vision is to enable every student to devel op self-reverence, self-
know edge and self-control. For the current acadenic session, we nust highlight
one area distinctive to its vision, priority and thrust as devising nmechani sm
for students mentoring. Qur vision is to devel op best human beings fromthis
uni versity canmpus for the society and equitable devel opnent. Considering these
strong point fromour institutional vision, we focused to devel op strong tools
for students mentoring.

Provide the weblink of the institution



http://www.hpuniv.ac.in/hpuniv/upload/uploadfiles/files/IQAC%20BP%202016-17.pdf

8.Future Plans of Actions for Next Academic Year

H machal Pradesh University is dedicated to neet out followi ng targets for next
acadenic year- 1. Developing library of the university as fully digitised |library
2. Making a centralised placenent cell which could create job opportunities to
all the professional courses in particular and check the possibilities for the
students of traditional courses too. 3. Converting university canpus into a
conplete W-Fi enabled canpus 4. Wrking for nore patents, consultancy work and
outreach prograns 5. To ensure the academi c excellence, teaching faculty wll
focus on having nore research projects, attending sem nars/ conferences and
publ i shing best research papers in renowned journals. 6. W are commtted to
enhance our cl assroom capacity so target to have sone new constructions in the
canpus.



http://www.hpuniv.ac.in/hpuniv/upload/uploadfiles/files/IQAC%20VPT%202016-17.pdf
http://www.hpuniv.ac.in/hpuniv/upload/uploadfiles/files/IQAC%20VPT%202016-17.pdf
http://www.tcpdf.org

