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Yearly Status Report - 2017-2018

Part A
Data of the Institution
1. Name of the Institution H MACHAL PRADESH UNI VERSI TY
Name of the head of the Institution Prof. Sikander Kumar
Designation Vi ce Chancel | or
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 01772830499
Mobile no. 9418025437
Registered Email vc@puniv. ac.in
Alternate Email di rectori gachpu@mail . com
Address Gyan Path, Sunmer Hill
City/Town Shin a
State/UT H machal pradesh
Pincode 171005

2 Institutional Status




University

State

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Prof. Dev Dutt Sharma

Phone no/Alternate Phone no.

01772830508

Mobile no.

9418076763

Registered Email

directorigachpu@nail.com

Alternate Email

vc@puniv.ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. hpuni v.ac.in/university-det
ail/iga-cell/national -assessnent - and-
accreditation-council

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. hpuni v. ac. i n/ hpuni v/ upl oad/ u
ploadfiles/files/| QACYR0ACSY%®02017-18. p
df

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Accrediation Period From Period To
1 B++ 0 2003 21- Mar-2003 | 20- Mar-2008
2 B 2.50 2009 31- Dec- 2009 | 30- Dec-2014
3 A 3.21 2016 05- Nov- 2016 | 04- Nov- 2021
6. Date of Establishment of IQAC 13- Mar - 2003

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



http://www.hpuniv.ac.in/university-detail/iqa-cell/national-assessment-and-accreditation-council
http://www.hpuniv.ac.in/university-detail/iqa-cell/national-assessment-and-accreditation-council
http://www.hpuniv.ac.in/university-detail/iqa-cell/national-assessment-and-accreditation-council
http://www.hpuniv.ac.in/hpuniv/upload/uploadfiles/files/IQAC%20ACS%202017-18.pdf
http://www.hpuniv.ac.in/hpuniv/upload/uploadfiles/files/IQAC%20ACS%202017-18.pdf
http://www.hpuniv.ac.in/hpuniv/upload/uploadfiles/files/IQAC%20ACS%202017-18.pdf

IQAC

Trai ni ng and counsel | i ng 19- Aug- 2016 50
of faculty nenbers to 1
under stand different
aspects of quality
No Files Upl oaded !!!
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Prof. Sushna State HP Bi o 2017 2300000
Shar na, di versity board 1095
Depart nment of
Bi osci ences
Departnment of [UGC SAP (DRSII) Commi ssi on 2015 10700000
Mat hs 1825
Depart ment of SAP (DRS Level UGC 2014 14602500
Physi cs Il 1825
Prof. Shashi I nvestigation |1 UAC New Del hi 2017 19200000
Kumar Dhi man, of Isomass and 1095
Departnment of |[High Spin State
Physi cs
Dr. Amarj eet Mor phol ogy of UGC- DAE 2017 754000
Si ngh, P3Ht - pcbm Fi | s Consortium 1095
Depart nment of I ndore
Comput er
Sci ence
Depart nent of DRS SAP || vce: 2015 14500000
Bi osci ences 1825
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 5
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/6392_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/6392_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6392_Minutes.pdf

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Regul ar meetings and assuring presence fromthe entire stakehol ders Di scussed

about pl acenent cell
wi th physical disabilities

Timely submission of NIRF Discussions about the students

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

| QAC was focused to work for the
students with physically disabilities
and pl acement for maxi num students

doi ng di fferent nmanagenent/ vocati onal
degrees.

We remni ned successf ul

in creating

facilities for students with
disabilities and initiated placenent
cell activities in sonme departnents.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 30- Mar - 2018
17. Does the Institution have Management No
Information System ?

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme

Programme Code

Programme Specialization Date of Revision

MSc Physi cs M Phi | . Physics 12/ 06/ 2018
( PHYMPHI L)
VBC Physi cs Ph. D. Physics 12/ 06/ 2018

( PHYPHD)




BA Econoni cs UG (Econonics) BA 19/ 06/ 2018
Arts effective from
acadeni c year 2018
- 19
BA Publ i c UG (PUBA) New 12/ 04/ 2018
Adnmi ni stration syl I abus framed as
per UGC Tenpl et
(3rd to 6th Sem)
BA Hi ndi BA Hi ndi 26/ 06/ 2018
LLB LLM LL. M One year 09/ 11/ 2017
VBc CGeogr aphy GEOG 101, CECG- 102, 29/ 06/ 2018
CGEOG 103, CGECG- 104
VSc Geogr aphy GEOG 201, GEOG 202, 29/ 06/ 2018
CGEOG- 203, CECG- 204
VBC Ceogr aphy GEOG- 301, CECG- 302, 29/ 06/ 2018
GEOG- 303, CGECG- 304
BFA Visual Arts BFA Progr ammre- 16/ 07/ 2018
BVAFC101
View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization
VBA Mar ket i ng 01/ 07/ 2017 VBA 01/ 07/ 2017
MCA Conput er 01/ 07/ 2017 MCA 01/07/ 2017
Application
LLM Law 01/ 07/ 2017 LLM 01/ 07/ 2017
LLB Law 01/ 07/ 2017 LLB 01/ 07/ 2017
Tourism 01/ 07/ 2017 FYI CTA 01/ 07/ 2017

I nt egr at ed( PG

No file upl oaded.

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
vPhi | M Phil. Rural Devel opnent 01/ 07/ 2018
BFA BVAFC101 16/ 07/ 2018
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
University level during the Academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of

CBCS/Elective Course System

BSc

B.Sc. (M (Annual
pattern)

01/ 06/ 2018

1.3 — Curriculum Enrichment



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/6392_Syllabus_revision_1601364093.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/6392_Program_introduced_1603443409.xlsx

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

Anoupchari k Sanskrit 04/ 08/ 2018 80
Shi kshan Kendra (Non
Formal Sanskrit Teaching
Centre)

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BTech T 296
VBc Bi o Technol ogy 64
VBc Bi 0 Sci ence 7
VA JOURNALI SM& MASS 150
COMVUNI CATI ON

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Assessnment of feedback received about every individual teacher carefully

studi ed, anal ysed and further forwarded to the head of the Department for
further necessary action for the inprovenent. Al the Chairpersons/ Directors
of the respective departnents informtheir teachers individually regarding
their strengths and weaknesses based on their evaluation. Every individua
teacher is suggested to work extra and strengthen the areas where they | ack by
going for SWOT anal ysis. Feedback from students’ alumi and parents is

coll ected manual ly. They are further notivated to go for skill devel opnent
programres, refresher courses and to publish at least 2 to 3 quality research
papers annually in the journals recomended by the University Grants
Conmi ssi on. The teachers are al so encouraged to take minor or nmjor projects in
every departnent to be funded by UGC, ICSSR and to also apply for SAP

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VBc Mat h 50 1765 48

MPhi | Mat h 16 83 16



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/6392_Projects_undertaken_1601364448.xlsx

PhD or DPhi l Mat h 10 122 10
VBC M cr obi ol ogy 32 158 32

MSc Bi ot echnol ogy 15 0 15

VBc Chem stry 64 1892 62

MPhi | Chemi stry 16 79 16
PhD or DPhi | Chemi stry 13 38 9
MSc Physi cs 52 1574 49

MPhi | Physi cs 15 68 6

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 3965 2118 93 146 239

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
173 145 86 54 47 69

View File of ICT Tools and resources View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Students are closely motorised in side of the classes / departments by the faculties and the University has
imposed a rule of minimum 75 of lectures conditions which the departments strictly follow. The Students get
various assignments and projects to keep them engaged and aware about the different related topics. The
supervisors and teachers closely look after their skills and advise them wherever required.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
4003 287 13

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

383 174 226 6 272

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
nternational level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6392_Demand_ratio_1601364555.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6392_ict_tools_1603176253.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6392_ict_tools_1601367922.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/6392_e_resource_1603176257.xlsx

receiving awards from
state level, national level,
international level

fellowship, received from
Government or recognized
bodies

2017

Prof. Grija

Pr of essor

Amar U al a Sammaan

2018

Dr. Arpita Negi

Assi stant Professor

Letter of
appreciation from
Chi ef Warden of
HPU toinitiate
work in Open and
| ndoor Gym

2018

Arvi nd Kumar
Bhat t

Pr of .

Pr of essor

Member
Bi ot echnol ogy Task
Force, Govt. of
H machal Pradesh

2018

Prof. Arvind Kunar

Bhat t

Pr of essor

Menber Proj ect
Eval uati on
Conmi ttee,

Departnment of Env.,
ST, CGovt. of
H machal Pradesh

2018

Prof. Arvind Kunmar

Bhat t

Pr of essor

Menber | ntegrated
Mountain Initiative
Bi ot echnol ogy Task
Force, Govt. of
H machal Pradesh

2018

Dr. Savitri

Assi st ant Prof essor

UGC- BSR Resear ch
Start-up-Gant of
Rs. 10 Lakhs for
newy recruited
faculty at
Assi st ant Prof essor
Level

2017

Dr. Shanti. S.
Shar na

Pr of essor

Best researcher
award conferred by
H machal Pradesh
Uni versity

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

VA English Senest er 25/ 06/ 2018 05/ 11/ 2018
VA Soci ol ogy Senest er 19/ 06/ 2018 17/ 10/ 2018
Publ i c Senest er 26/ 06/ 2018 22/ 10/ 2018

Admi ni stration
Yoga Studies Senest er 29/ 06/ 2018 22/ 10/ 2018
VA Vi sual Art Senest er 06/ 07/ 2018 22/ 10/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/6392_Honours_recieved_1601368390.xlsx

VA Psychol ogy Senest er 15/ 06/ 2018 22/ 10/ 2018
Rur al Senest er 06/ 09/ 2018 22/ 12/ 2018
Devel opnent
Hi ndi Senest er 26/ 06/ 2018 27/ 10/ 2018
VA Sanskri t Senest er 22/ 06/ 2018 12/ 10/ 2018
VA Hi story Senest er 19/ 06/ 2018 22/ 10/ 2018
View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in

the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
0 4003 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. hpuniv. ac.in/university-detail/iga-cell/program outcones
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Ni | VA Soci ol ogy 24 24 100
Ni | VA Econoni cs 52 32 62
Ni | VPhi | Bot any 5 5 100
Ni | MPhi | Zool ogy 10 10 100
Ni | MPhi | Physi cs 6 6 100
Ni | MSc Physi cs 95 95 100
Ni | MPhi | Chemsitry 16 16 100
Ni | VBc Bi ot echnol og 11 11 100
y
Ni | VBc M cr obi ol ogy 32 32 100
Ni | VSc Chem stry 61 61 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww hpuni v. ac. i n/ hpuni v/ upl oad/ upl cadfiles/fil es/| QACY¥®R0SSS¥%®02017-18

. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/6392_Evaluation_1601368408.xlsx
http://www.hpuniv.ac.in/university-detail/iqa-cell/program-outcomes
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/6392_Pass_percentage_1601368445.xlsx
http://www.hpuniv.ac.in/hpuniv/upload/uploadfiles/files/IQAC%20SSS%202017-18.pdf
http://www.hpuniv.ac.in/hpuniv/upload/uploadfiles/files/IQAC%20SSS%202017-18.pdf

Type

Name of the teacher
awarded the
fellowship

Name of the award

Date of award

Awarding agency

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution

enrolled during the year

Name of Research fellowship

Duration of the fellowship

Funding Agency

JRF (48) 1825 uGcC

SRF (29) 1095 UGC

PDF (4) 730 UGC
View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or Projects 1095 BARC, Minbai 3031250 3031250
Maj or Projects 1095 UGC 1099000 699000
Maj or Projects 1095 UGcC 1100000 750000
Maj or Projects 1095 | UAC New Del hi 700000 192000
Maj or Projects 1095 UGC- DAE 754000 280000
Consortium
I ndor e
M nor Projects 545 Tri bal 800000 800000
Devel opnent
Depart nent
Govt. OF HP
M nor Projects 365 HPPCL 778000 311200
M nor Projects 365 Tri bal 300000 180000
Depart nent
View File

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

M ni ng genones to predict
novel genes from big data
repositories

Bl OTECHNOLOGY

28/ 11/ 2017

t eacher educati on

Quality concern in B. Ed 12/ 04/ 2018
teacher Education 12
April 2018 M nerva
Col | ege
Quality teacher in B. Ed 12/ 04/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/Research_Assoc/6392_Research_Assoc_1602488326.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/6392_Research_Fund_1601368527.xlsx

| mportance of IPR in
Mbdern G obal Economic
Envi ronnent by Sunesh
Dogra, Deputy Attorney
CGeneral H. P. H gh Court
Sem nar on Recent Cyber
Security Acts and
Mtigation by Dr. Ashwani
Kumar, Ex Director -CBI
on 21.4.2018

ENGLI SH

10/ 10/ 2017

Shodh (Research
nmet hodol ogy and its
per ceptions

MI'A

22/ 10/ 2017

Cont enporary issues in
busi ness
managenent (or gani zed and
presented a paper)

HPBUS

05/ 05/ 2018

Three Day Wrkshop on
Enhanci ng Enpl oyability
Life Skills

HPBUS

16/ 11/ 2017

Si x Day Wirkshop on
Resear ch Met hodol ogy in
Soci al Sci ences,

HPBUS

13/ 03/ 2018

“Contenporary |ssues in
Busi ness Managenent”

HPBUS

05/ 05/ 2018

Managenent Fest 2018

HPBUS

12/ 05/ 2018

HPUBS Al utmi  Meet 2018

HPBUS

12/ 05/ 2018

3 Days Workshop on Skill
Devel opnent Capacity
Bui | di ng

HPBUS

22/ 05/ 2018

One- week Wor kshop on
Social Media with
I ndustry Experts

Deptt.
Mass Conmuni cati on

of Journalism and

03/ 11/ 2017

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Bi ot echnol og | M. Rakesh Deptt. of Bi ot ech Wast e 06/ 07/ 2017
y I ncubation Kumar | ndustries Cl eanser Managemnent
Centre (BIC Covt. of HP
HPU)
Bi ot echnol og | Ms. Surabhi Deptt. of Red Rice Heal th 06/ 07/ 2017
y I ncubation Chauhan I ndustries
Centre (BIC CGovt. of HP
HPU)



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/6392_Seminars_conducted_1603099888.xlsx

Bi ot echnol og | M. Pradeep Deptt. of H m Food 06/ 07/ 2017
y I ncubation Kumar I ndustries Probi otics
Centre (BIC Govt. of HP

HPU)
Bi ot echnol og M . Deptt. of Aqua Pi ne Wat er 20/ 02/ 2018
y I ncubation | Dharnender I ndustries Purification
Centre (BIC Govt. of HP

HPU)
Bi ot echnol og | M. Kishore Deptt. of Hi m Perfume Per funery 20/ 02/ 2018
y Incubation Kumar I ndustries
Centre (BIC CGovt. of HP

HPU)
Bi ot echnol og | M. Adarsh Deptt. of H m Vi negar Food 06/ 03/ 2018
y I ncubation Dogr a | ndustries
Centre (BIC Govt. of HP

HPU)
Bi ot echnol og [M. Desh Raj Deptt. of Back To Tourism 04/ 04/ 2018
y I ncubation I ndustries Hlls
Centre (BIC CGovt. of HP

HPU)
Bi ot echnol og M. Ankur Deptt. of Parvat i Tourism 27/ 06/ 2018
y I ncubation Par eek I ndustries Pirates
Centre (BIC Govt. of HP

HPU)

View File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Math Statistics 5
Bi o Technol ogy 17
Chem stry 7
Physi cs 9

Bi o Sci ence 3
Econoni cs 10

B. Ed. 9
COMVERCE 13
ENGLI SH 11
GEOGRAPHY 1
POLI TI CAL SCI ENCE 13
HPU, REG ONAL CENTRE, MOHLI, KHANI YARA 1
H STORY 2

HI NDI 4
SANSKRI T 7
PSYCHOLOGY 8
MI'A 1



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/6392_Incubation_centres_1603103545.xlsx

PUBLI C ADM NI STRATI ON

MJSI C

HPBUS

VI SUAL ARTS

COVPUTER SCI ENCE

LAW

WIN]|FP,] ] ]| O

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Math Statistics 6 0.7
Nat i onal Bi o Technol ogy 70 2.3
Nat i onal Physi cs 34 10. 4
Nat i onal Bi o Sci ence 17 0
Nat i onal U I T(University 2 1.4
I nstitute of
| nfor mati on
Technol ogy)
Nat i onal B. Ed. 6 0
Nat i onal SCOClI ALOGY 1 0
Nat i onal COMVERCE 20 0
Nat i onal ENGLI SH 7 5.6
Nat i onal GEOGRAPHY 5 0

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
YOGA STUDI ES 3
For ei gn Language 2
POLI TI CAL SCI ENCE 2
GEOGRAPHY 1
COMVERCE 6
H STORY 1
B. Ed. 1
Bi o Sci ence 25
Physi cs 29
Bi o Technol ogy 12

View File

3.4.4 — Patents published/awarded/applied during the year

Patent Details

Patent status Patent Number

Date of Award

No Data Entered/ Not Applicable !!!

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/6392_journals_notified_on_UGC_1603186249.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/6392_Books_and_Chapters_1603187107.xlsx

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni obi um( V) Manj ul a Adv. Sci . 2017 0 HPU 0
- 2- et hyl ph Shar na, Engg.
enoxi de Ani t Med.
conpl exes: | Pat hani a, 9(3),
Synt hesi s, Muni sh 2017,
Characteri [Sharma and 247- 253
zation and Neer aj
density Shar ma
functi onal
t heory cal
cul ations
Ef fect of [BhanuPriya |A Spectr of 2017 0 HPU 0
Sur f act ant , and | ourimetri
s on Oxido | Abhi shek c Study
vanadi um Kumar , Adv. Sci
(1Vv) Neer aj Eng.
Conpl exes Shar na Med. , 9,
of Napht ha 2017, 1-5.
| ene
i nked Hyd
roxanat e
i gands :
In Vitro C| Abhishek Adv. Sci . 2017 0 HPU 0
ytotoxicit [Kumar, Bha | Eng. Med.,
y and DNA nuPrivya, 9, 2017
Bi ndi ng Ar chana 1-11
St udi es of |Thakur and
Newl y Synt Neer aj
hesi zed Ox Shar ma
i dovanadi u
m(1'V)
Conpl exes
of Nitro-S
ubstituted
Benzohydro
xamat e
Li gands as
Prospectiv
e
Vanadodr ug
Conmpounds
Synt hesi s, |BhanuPriya | Adv. Sci . 2018 0 HPU 0
Characteri |, Manjula | Eng. Med.,
zation and |[Sharma, Sa | 10, 2018,
Conput ati o | | oni Sood, 1-8
nal Abhi shek
St udi es of Kumar ,
a New Bi s( Ankush
2-napht hyl |Bharti and
hydr oxamat Neer aj




0) Oxi dova Shar ma
nadi um(1V)
Conpl ex
DFT st udy Abhi shek [|J. Conput. 2018 HPU
of new bio Kumar , Met. Sci.
| ogically Manj ul a Eng., 18,
i mport ant Shar na, 2018,
oxi dovanad |BhanuPriya 149- 163
ium (1V) [and Neer aj
conpl exes Shar ma
of nitro-s
ubstituted
benzohydro
xanmat e
| i gands
Pot ent i al Vi neet Mai n Group 2018 HPU
bi oacti ve Kumar Met .
nmononucl ea [Choudhary, |Chem, 41,
r di organo |Abhi shek K| 2018, 27
tin(lV)phe [umarandNee
noxyacet oh |raj Sharma
ydr oxanat e
compl exes:
Synt hesi s,
Characteri
zation and
Antim crob
i al
Eval uati on
Arelative S. Jour nal of 2017 HPU
study on Chauhan, Mol ecul ar
the mcell Atika, Li qui ds
i zation Kai | ash 242 (2017)
behavi or Si ngh, 1066-1074
of 12-2-12 Kul deep
Geni ni Si ngh,
sur f act ant Mani nder
with Kaur, M S.
| act ose Chauhan
and mal tod
extrin in
aqueous
medi um Sp
ect roscopi
¢ and cond
uctonetric
anal ysi s
M cel | ar S. Col | oi ds 2017 HPU
and antim Chauhan, and
crobi al Mani nder |Surfaces A
activities Kaur , 535 (2017)
of ionic s Kul deep 232-241.
urfactants Si ngh
i n aqueous M S.
solutions | Chauhan |,
of synt hes Pooj a




ized tetra Kohl i .
al kyl anmon
i um based
ionic
I'iquids
Conductone | G Kumar, |[Journal of 2018 0 HPU 0
tric inves M S. Mol ecul ar
tigations Chauhan Li qui ds
of 249 (2018)
sur f act ant 710-715
behavi or
i n aqueous
pol ar
aprotic
or gani c
addi tives.
Tenper at ur |Suvarcha C |Journal of 2018 0 HPU 0
e hauhan, Ka | Mol ecul ar
controlled ilash Li qui ds,
comparativ | Singh, M |258 (2018)
e physico- |S. Chauhan | 163-171
chem cal , Kundan S
studi es of har ma
DTAB and
12-2-12
Gem ni sur
factants
i n aqueous
sol utions
of
fruct ose,
mal t ose
and
raffinose,
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty International National State Local
At t ended/ Semni na 31 14 18 4
rs/ Wor kshops
Present ed 46 30 13 1
papers
Resour ce 38 14 9 4
per sons

View File
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3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)

Name of consultancy

Consulting/Sponsoring

Revenue generated

Visual Arts

Airport , Jammu

of India

department project Agency (amount in rupees)
JOURNALI SM MASS Edi torial Advisor ETV (Urdu) 0
COVMUNI CATI ON (Sept 2016- August
2017)
JOURNALI SM MASS Editori al Zee News (Punj ab, 0
COVMUNI CATI ON Consul tant (Jan Haryana, Hi nmachal)
2018- Decenber 2019
Depart nment of Art Works for DDU Publ i c Works 1500000
Visual Arts Col | ege , Sector Department, New
-3, Dwarka, New Del hi
Del hi
Depart nment of Art Works for SSD Publ i ¢ Works 1350000
Vi sual Arts Col | ege OF Busi ness Depart nment, New
St udi es, Rohi ni, Del hi
Del hi
Depart ment of Start up India- Directorate of 85000
Visual Arts Stand Up I ndi a- I ndustries, HP.
Trade Fair 2017,
New Del hi
Depart ment of | TPO Pragat i Directorate of 85000
Visual Arts Medhan- Trade Fair I ndustries, HP.
2018 New Del hi
Depart ment of Tebul ex design for Directorate of 50000
Visual Arts Republ i c Day, New Language Art and
Del hi 2017 and 2018 Cul ture, H P
Depart ment of Art Works for Jamu | Airport Authority 75000

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

0 0 0 0

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Partici pant on
wor kshop Goods

activities activities
Dr. Srikant Bal di Depart ment of Pub. 1 43
Addl . Chief Sect. Admm.
Govt. of HP
Addr essi ng
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Service Tax in
I NDI A “I ssuse
Chal | enges on
25. 03. 2017
Chander bhaga Sangam|Chander bhaga Sangam 1 25
Par v Parv Aayojan Samti
Eco C ub Swat ch Bhar at 2 20
NSS Swast chha 2 80
Pl ant ati on
Worl d Social Wrk HPU Canpus 2 29
Day
Swachh Bhar at Depart ment of 7 65
Abhi yan Physics , HPU
Concept structure ABHI - DBT HPU, 4 82
and technicalities Shodh HPU
for research paper
writing
Resear ch ABHI - DBT HPU, 4 60
Met hodol ogy Shodh HPU
| PR | PR Cel | - HPU, DBT 6 75
HPU HI MCOSTE
Solid Waste BIC Ms. BijSons 2 40
Managenent | nnovati ons, Jai pur
View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

I I RS- Qutreach
Programe for the
year 2018 in IIRS
Academ a Meet 2018

Benefited
Soci al wor k BR Anbedkar Ph. Schol ar Pub. 1
category at Pragati | national award in Adm. Pragati
Mai dan New Del hi 2017 in social work | Miidan New Del hi
I I RS- Qutreach Appreciation letter I RS 154
Pr ogr amme for coordinating

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Pl ant ati on

and Objectives

agency activites activites
H mal ayan Day |Departmnent of | Awar eness 12 100
Cel ebration nterdi sci plinar | Generation on
y Studies Savi ng
H mal ayas
NSS Sapling NSS Lecture on Ains 2 50
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of NSS by Dr
Devender Sharma
, State Co-
Or di nat or NSS.
Swachh Bhart Depart ment of Cl eanl i ness 6 30
Abi yan Psychol ogy activity in the
canpus
Swachh Bhar at HPU Cl eanl i ness of 3 75
Abhi yan the University
Swachh Bhar at Dept . of Hi ndi Saf ai Abhi yan 5 115
Tree Pl antation HPU Canpus Tree Pl antation 2 30
Drive Drive
Swaccht a H P. Govt. Cl eanl i ness 4 50
Abhi yan Drive on
railway track
from Sunmer
HI1l to 103
Worl d Tourism Depart ment of Heritage wal ks 4 290
Day tourismcivil and awar eness,
avi ation pl antation and
cl eani ng,
poster maki ng
competitions
Vocat i onal Rotary Cl ub of “Mant han”, 1 9
Servi ces Schene | Shinma M dt own Decl amat i on,
New Generati on Sl ogan writing
Avenue on the spot
pai nting
competition
Swachh Bhar at Physi cs Cl eanl i ness 7 65
Abhi yan Depar t ment drive in the
Depart nment
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant Source of financial support

Duration

0

0 0

0

No file upl oaded.

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the Duration From
partnering
institution/

industry

/research lab

with contact

details

Duration To

Participant

| ndustri al
Tr ai ni ng

SBI

SBI 01/ 01/ 2017

18/ 02/ 2018
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I ndustri al UCO Bank UCO Bank 01/ 01/ 2017 18/ 02/ 2018 6
Tr ai ni ng
I ndustri al PNB PNB 01/ 01/ 2017 18/ 02/ 2018 8
Tr ai ni ng
I ndustri al The Tribune, |The Tri bune, 01/ 01/ 2017 18/ 02/ 2018 12
Tr ai ni ng Chandi gar h Chandi garh
I ndustri al Ti mes of Ti mes of 01/ 01/ 2017 18/ 02/ 2018 9
Tr ai ni ng I ndi a I ndi a
Chandi gar h Chandi gar h
I ndustri al SIJVNL Shima [SIVNL Shima | 01/01/2017 18/ 02/ 2018 8
Tr ai ni ng
Proj ect work Hel page, Hel page, 01/ 07/ 2017 30/ 06/ 2018 25
I ndi a I ndi a
Project work | Gyan Vigyan | Gyan Vigyan | 01/07/2017 30/ 06/ 2018 25
Samti, Samiti,
Shim a Shim a
Proj ect work Hi machal H machal 01/ 06/ 2018 30/ 06/ 2018 25
Pradesh Pradesh
Vol unt ary Vol unt ary
Associ ation | Associ ation
W nt er “On- The- Job- | Adi das Pvt. 01/ 01/ 2018 28/ 01/ 2018 28
Tr ai ni ng Trai ni ng” Ltd.
View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

994. 44

10. 74

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Sem nar Halls Exi sting
Classroonms with LCD facilities Newl y Added
Sem nar halls with ICT facilities Exi sting

Vi deo Centre

Newl y Added
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Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)

Nunber of inportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year

O hers Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Soul Partially 2.0 2008
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 188022 30763569 3044 37133396 191066 67896965
Journal s 133000 2866235 114 3609317 133114 6475552
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Dr. Amarjeet Singh |[M01. Crystalline e- Pg- Pat hshal a/ PO7: |01/ 01/ 2018
Solids -1 MO02. Solid State Physics

Crystalline Solids
-2 M03.1nelastic
| nteraction of X-
rays with Matter
M 04. Elastic

| nteraction of X-
rays with Matter
M 05. Reci procal
Latti ce and
Structure Factor
M 06. Experi nment al
Techni ques

M 07. Crystal

Def ect s:

Prof. Mahavir Singh|M09. Lattice e- Pg- Pat hshal a/ PO7: |01/ 01/ 2018
Vi bration Ther mal Solid State Physics
Properties -1 M 10.
Lattice Vibration
Thermal Properties
-2 M11. Lattice

Vi bration Ther mal
Properties -3 M 12.
Lattice Vibration
Thermal Properties
-4 M13. Lattice
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Vi bration Ther nal
Properties -5 M 14.
El ectrical pro

View File

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 809 72 28 28 3 35 35 1 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 809 72 28 28 3 35 35 1 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
1 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

National M ssion on Education through [http://epgp.inflibnet.ac.in/Hone/ViewSu
I CT bj ect ?cat i d=831

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
500. 37 0 328. 75 0

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

University has a full-fledged departnment of maintenance functional under the
supervi sson of one Executive Engi neer, Engineers and Juni or Engineers teamto
| ook after the physical infrastructure and facilities that includes teaching
and non teaching departments, admnistrative buildings, hostels and faculty
house and sports center, health center and playground. Dean of Studies office
is responsible for acadm c admi ni strati on and Dean Pl anning for Teachers
Affairs support teachers for research projects and visits of teachers in
different academ c prograns within the country and aborad. Library is
mai nt ai ned under the supervision of Libraian and other staff, the nunber of
books and journals is mentioned already in respective saction of format.
University is fully conputerised and a conputer center is independently
functional. The conputers are generally purchased on AMC and the mmai ntenance is
noni tored by individual departnents. University Institute of Information
Technol ogy being a big and exclusive institution for the information technol ogy
has regul ar nai ntenance nman power for their conmputers. C assroons and ot her
areas of the university are cleaned on daily basis by pernanent enpl oyees as
wel | as man power on contract from Sul abh Shochal aya etc.



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/6392_e-content_by_teachers_1601369710.xlsx
http://epgp.inflibnet.ac.in/Home/ViewSubject?catid=831
http://epgp.inflibnet.ac.in/Home/ViewSubject?catid=831

http://www.hpuniv.ac.in/hpuniv/upload/uploadfiles/files/IQAC%20Procedures%20and%20Policies.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support HPU JRF, Subj ect 110 5772500
frominstitution wise nerit ship
etc.
Fi nanci al Support
from QG her Sources
a) National DBT, UGC, PM 44 3944000
Schol arship etc.
b) I nternati onal Ni | 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Devel opnent

enhancement scheme enrolled
Soft Skills 14/ 09/ 2017 100 Departnment Faculty
Renedi al C asses 16/ 08/ 2017 120 Depart nent Faculty
Ment ori ng and 24/ 10/ 2017 18 Depart ment Faculty
Per sonal
Counsel I'i ng of
research schol ars
Soft Skill 01/08/ 2018 50 Faculty from HPU

canpus besi des
departnent faculty.

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Trai ning and 20 18 15 15
Pl acenent
2018 Pl acenent 10 6 8
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal

0
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5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
I nf osys, 575 237 Punj ab 40 40
Tech. Kesari, Zee
Mahendr a, News, Dai ni k
Congni zant , Bhaskar,
W pro tech, St at esnman,
Aditya Birla Touri sm
Capital, Scout s
Al'li ance I ndia, Red
Advertising Car pet
mar ket i ng I ndi a,
(P) Ltd etc. Thomas Cook,
I ndoasi a,
Escotic Tour
Travel s etc.
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2017 1 M Tech CS) Conput er HP Ph. D
Sci ence Uni versity
Depart ment
2017 11 GEOGRAPHY Depart nent HP M Phi | and
of Uni versity Ph. D
Ceogr aphy, Shim a
H P.U Shima
2017 25 BA Col | ege HP M A. Hi ndi
Uni versity
2017 10 LLB LAW HP LLM
Uni versity
2017 9 LLM LAW HP Ph. D
Uni versity
2017 2 MA Public Ad [Public Adm n HP M Phi |
m ni stration istration Uni versity
2017 2 MA and Public Adm n HP Ph. D
M Phi | istration Uni versity
2017 7 MA Political Pol i tical HP Ph. D
Sci ence Sci ence Uni versity
2017 6 MA Sanskrit Sanskrit HP M Phi |
Uni versity
2017 8 M Phi | Sanskri t HP Ph. D
Sanskri t Uni versity

View File



https://assessmentonline.naac.gov.in/public/Postacc/Placement/6392_Placement_1601375912.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/6392_Progression_1601375921.xlsx

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 104
SET 30
SLET 20
GATE 40
Any O her 35
TOFEL 7

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Moot Court Conpetitions Nat i onal 55
Annual Sports Meet Inter Coll ege 250
Annual Law Cum Cul t ur al Nat i onal 450
Fest Envi sion
Cultural Activities like Institutional 43
Shal ok Ucharan, Geeti ka,
Laghu Natika, songs in
Sanskrit and Nati in
Sankrit
Poetry, Essay, short I nt er depar nent al 95
Story and Speech
conpetition.
Cul tural events Inter College Level 12
Ozone day Department Level 70
Worl d Environment Day Departnment Level 60
Eart h Day Departnment Level 80
Decl amati on contest at Nat i onal 1
Dehr adun
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

2017 CGol d Medal Nat i onal 1 0 0 Ni |

2017 Silver Nat i onal 1 0 0 Ni |
Medal

2017 Silver Nat i onal 1 0 0 Ni |
Medal

2017 Si |l ver Nat i onal 0 1 0 Vi pin
Medal
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2017 CGol d Medal Nat i onal 0 1 0 Shi va

2017 CGol d Medal Nat i onal 0 1 0 Team

2017 Si |l ver Nat i onal 0 1 0 Bhawna
Medal

2017 Silver Nat i onal 0 1 0 Team
Medal

2017 Si |l ver Nat i onal 0 1 0 Muskan
Medal

2017 Si |l ver Nat i onal 0 1 0 Muni sh
Medal Rahi

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

First of all there was oath cernony organi sed for SCA by DSW prof kanljeet
after that sca paricipated in the convocati on programorganised in HPU , ther
were also a call for SCA to attend the neeting regardi ng sone hostel issues
Iike hostel mess , girls hostel security, girls hostel outing , on 8th march
SCA organised a function in girls hostel on international wonens day . in that
cel ebration salogen witting , speach and some fitness activites for girls was
there , SCA raise the issue for girls hostel naintaince where necessary and
some security issues in particular hostel in front chief warden prof nain singh
and he took it nobst urgent and that issues was resolved bery early . when
annual prize distribution function was organi sed in the canmpus SCA was al so
honored with nmonmento , SCA president got opportunity to share her views and she
al so rai se sone isues regarding hostel and put sone denmands in front of vice
chancel or prof skinder kumar he took that demands nobst urgent ., SCA got
i nvol ved in the nost of meetings organi sed by DSW, chief warden and CEO
regardi ng conmrmon students issues

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Yes we have registered Alumi Association since 2012.

5.4.2 — No. of registered Alumni:

100

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

a. Entire functioning of the university is carried out by departnent heads of
academ ¢ and adm nistrative offices. To strengthen coordination with every
st akehol der, the nodal officers are appointed. b. Al the mgjor decisions
rel ated to academ c cal endar, exam nation, curriculum design, recruitnment
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demand, infrastructure building, event nmanagenent etc. are taken on the basis
of collective feedback and through different channels |ike board of studies,
faculty neetings, academc council and finally the executive council of the
University. Similarly in decision nmaking of student related affairs, Student
Central Association is involved in different discussions and policy making
pr ocess.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Adnmi ssi on of Students Presently the adni ssion forns are
invited online and | ater the conmputer
generated adnmit cards are supplied to
the students seeking adm ssion in the

University. There is a provision of
entrance tests, sonetines followed by
personal interviews and group

di scussions too in certain departnents.

The shortlisted students get the

i nformation of their selection through

uni versity website and sone departnents
send nobil e nessages too communi cating

the same. The adm ssion fees can be
deposited online using nobile phones
and conputers fromany part of the
country which make the process
extrenely easy. ERP is taking care of
all areas now related to adm ssions,
online fee submi ssion SM5 to candi dat es
and till offering admt cards for the
exam nation to declaration of results.

Industry Interaction / Coll aboration There are several courses/ departnents
whi ch provi de nmanagenent and technica
education to the students and there are
continuous interactions with industry
of all these departnents. Qur MBA
program was started | ong back in year
1975 and our tourism post graduate
degree course started in year 1992
which is the second ol dest tourism
degree programin the country. The
departnent of conputer science has a
strong hold in the field of computer
education and U IT (University
Institute of Information Technol ogy)
of fers best placenents to its students.
The pl acenents are done both inside the
campus and outside and during the
canpus placenent drives, interaction
| ectures are organised with the
students of proninent industry |eaders.
Uni versity, being about 50 years old,
has a strong backup of its alumi and




t he professional and vocational courses

invite their old students to the
departnents/ institutes for

i nteraction/ counselling/ career

gui dance and | ectures too. W have

per manent col | aborations with conpani es
for training (on the job training/

i ndustrial training) and pl acenents.

Human Resour ce Managenent

Human resource managenent is done in
two ways after recruitment procedure is
conpl ete these are training and
pronotions. For custom sed and
conmpul sory training prograns we have a
separ ate Human Resource Devel oprent
Centre (HRDC) where not only the
teachers and non teaching staff gets
training, even teaching faculty
participants from several other states
do frequently conme for trainings |like
orientation prograns, refresher courses
etc. Summer school training of the
university is widely popular. There is
a regular CAS interviews for the
pronoti ons of faculty and in non-
teachi ng positions too enpl oyees are
bei ng pronoted as per the rules.

Li brary, ICT and Physica
Infrastructure / Instrunentation

Uni versity has a well-equipped library
whi ch remai ns open for 24 hours (sone
sections) for the students. The list of
books and journals etc. are provided
under 4.2.1. The library offers
facilities for specially abled students
too and it is conpletely internet/ wi-
fi enabl ed.

Resear ch and Devel opnent

There are different kinds of research
wor ks goi ng on under different schenes
of government/ UGC and ot her funding
agencies. Further to the nmjor projects
of department |evel, individual faculty
menbers al so do have different research
projects with them Anbng the students,
JRF get direct entry in Ph. D program
wher eas rest including NET appear for
entrance exami nation. University
provi des best support in research to
the faculty nmenbers both in ternms of
i nfrastructure, conputers, |aptops and

di fferent equipnent in sciences and
access to study resources. The faculty
menbers get special grants for
attendi ng sem nars and conferences and

ot her exchange prograns are al so

supported where faculty nenbers can
gain nore know edge in their subject
areas. HRDC (Human resource devel opnent
centre) also organises certain prograns

for teachers to excel in research




sanpl e coll ection, data interpretation
and anal ysi s.

Exam nati on and Eval uati on

Uni versity offers senester system
teachi ng where the exani nations are
conducted in two tines a year, Decenber
and June. The evaluation is done by
external examiners and results are
tinely declared as per the details
nmentioned in 2.5.1 too.

Teachi ng and Learni ng

Teachi ng and | earning process in the
university has been sinplified at it
maxi mum | evel so the gap between
| earner and teacher can be reduced to
maxi mum | evel . I n many disciplines,
teachers explain the genera
definitions and certain other
di scussions into Hindi too so the basic
know edge can be transferred equally
and in hassle free manner. Being a
nmount ai n university, we have a great
soci etal advantage of having students
with full of noral values and respect
towards the teachers, and we are
cautious to sustain this great inherent
quality of nmountain civilization
t hrough academni cs. There are certain
departnents whi ch give exposure of
society and its working through sone
out door extension prograns and there
are departnents which contribute to the
soci ety by volunteering at the tines of
some cal amities and other requirenments
Teachers are easily avail able before
and after their classes too in the
canmpus and students are al ways wel cone
for any kind of queries.

Curricul um Devel opnent

Curriculumis devel oped with the help
of all faculty nenbers in every
departnent and we aimto revise the
curriculumw thin the stipulated tine
peri od so the students can get best and
| atest information helpful to their
i nformati on, know edge, research and
enpl oyability. University ains to
devel op a strong know edge system
considering the requirement in the
mar ket and seeks assistance from
i ndustry too at various places while
designing a curriculum of professiona
courses. The references are collected
fromvarious online and off |ine
sources once the structure of
curriculumis designed and we strongly
consider our library resources too
whi | e designing the curriculumso the
students can have easy access to the
books, journals and ot her study




mat eri al .

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

Al the information is circul ated and

col l ected through enmils excluding the

file works. We have reduced the paper
work to a great extent.

Fi nance and Accounts

Al the information is circul ated and
col l ected through enmails excluding the
file works. The finance and account
sections work on conputers fully
equi pped with internet and entire data
is stored in conputers. The manual work
has been reduced to maxi mum | evel .

St udent Admi ssi on and Support

Presently the adm ssion fornms are
invited online and | ater the computer
generated adnmit cards are supplied to
t he students seeking admi ssion in the

Uni versity. There is a provision of
entrance tests, sonetines foll owed by
personal interviews and group
di scussions too in certain departnents.
The shortlisted students get the
information of their selection through
uni versity website and sone departnents
send nobil e nessages too communi cating
the same. The adm ssion fees can be
deposited online using nobile phones
and conputers fromany part of the
country which nmake the process
extrenely easy. The students are
encouraged to communicate on emails too
to get any studies/ research rel ated
gueries sorted out. DSWoffice, sports
directorate and even the departnent of
physi cal education encourage and
provide facilities to the interested
students to take part in sports and
cultural activities and the sel ected
students can take part in state |evel
chanpi onshi ps and youth festivals too

To address conplaints fromthe
students, a special grievance redressa
cell works actively in the university
and for their health related issues we
have a wel | - equi pped hospital providing

Ayurveda and nodern nedi ca
consul tancy, diagnosis and treatnent.
University is noving towards providing
free wi-fi to the students inside the
canpus area

6.3 — Faculty Empowerment Strategies

of professional bodies during the year

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee




Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2018

Dr. Pawan Kumar
Attri

One week
training
progranmre on
d i mate Change:
Vul nerability,
| npact and
adapt ati on, New
Castle
University, UK

New Cast | e
University, WK

191984

2018

Suni | Jaswal

One week
training
programre on
C i mat e Change:
Vul nerability,
| npact and
adapt ati on, New
Castl e
University, WK

New Castl e
University, UK

82387

2018

Dr. Bal dev Negi

Thr ee- week
Sunmer School
at University
of Sao Paul o,

Brazi |

Ni |

292243

2018

Dr. Sanjeev
Shar ma

Thr ee- week
Sunmer School
at University
of Sao Paul o,

Brazi |

Ni |

284819

2018

Prof. Jai
Par mar

Si ngh

At t ended
| nt er nati onal
Conf erence on
Bui | di ng
Sust ai nabl e
Busi ness
Excel | ence :
Rei magi ni ng the
Future at
DaNang, Vi etnam

Ni |

79461

2018

Prof. Di nesh
Kumar

At t ended
I nt er nati onal
Conf erence on
Bui | di ng
Sust ai nabl e
Busi ness
Excel | ence :
Rei magi ni ng the
Future at
DaNang, Vi etnam

Ni |

79461

View File

6.3.2 — Number of professional development / administrative training programmes organized by the University for



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/6392_Faculty_Emp_1601376194.xlsx

teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching

staff)

Number of
participants
(non-teaching

staff)

2017

Nat i onal
Seni nar on
“Br eaki ng
Boundari es
i n Hi gher
Educati on”

Ni |

14/ 10/ 2017

15/ 10/ 2017

40

2017

Coor di nat e
d three
weeks
Ref resher
courses in
Vi sual
Arts for
assi st ant
Pr of essors
in Visual
and
Per f or m ng
Arts from
di fferent
Uni versiti
es of
di fferent
st ates of
I ndi a,

Ni |

15/ 06/ 2017

16/ 06/ 2017

30

2018

Faculty De
vel opnent
Pr ogr amre

Ni |

24/ 03/ 2018

30/ 03/ 2018

30

2017

7 days
wor kshop
on
Resear ch
Met hods,
Reporting
Techni ques

Ni |

30/ 12/ 2017

05/ 01/ 2018

40

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Met hodol ogy in

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Orientation 38 07/ 08/ 2017 02/ 09/ 2017 26
Program 127
Resear ch 38 04/ 09/ 2018 23/ 09/ 2018 19



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/6392_Development_training_programmes_1601376202.xlsx

Soci al Sci ence
(1D
Vi sual and 57 12/ 06/ 2017 01/ 07/ 2017 19
Performng Arts
Soci al Sci ences 35 03/ 07/ 2017 22/ 07/ 2018 19
Envi ronnent al 44 17/ 07/ 2017 05/ 08/ 2017 19
St udi es
Speci al Sunmer 31 22/ 05/ 2017 10/ 06/ 2017 19
School on
Di saster
Managenent
Facul ty 30 24/ 03/ 2018 30/ 03/ 2018 7
Devel opnent
Pr ogr amre
Orientation 4 21/ 05/ 2018 16/ 06/ 2018 27
programre 128
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

Uni versity has provided
denocratic rights to the
teachers to el ect teacher

associ ations presently

there are two teachers

associ ati ons and one
worren t eacher associ ation
active in the university.

University offers

accommodation to the
teachers in its teacher’s
colony and there is a TW

(teachers’ devel opnent
fund) which is frequently

col l ected and used for
different teacher welfare

schenes. University
provi des financi al
assi stance to the
teachers in case of
medi cal energency too.
Good health centre is
there inside the
uni versity where both
Ayurvedi ¢ and nodern
nmedical facilities are
provi ded.

representatives and there

accommpdati on too for

where both Ayurvedi ¢ and
nodern nedi ca

Uni versity has provi ded
denocratic rights to the
non-teaching staff to
elect their

are facilities of
t he
non- teaching staff and
to make their commute
easy, university is
plying its buses norning
and evening for the non-
teachi ng comunity. The
pronotion in non-
teaching staff is well
taken care of. Good
health centre is there
i nside the university

facilities
are provided.

The entire focus of the
university is mainly
student centric,
uni versity provi des good
cl assroons which is being
converted into smart
cl ass roons, well
equi pped library in the
departnents, centra
library where sone
sections remain open for
24 hours, buses to
different locations in
the norning and eveni ng
to ferry the students
fromtheir homes and
back, dean students
wel fare and his office
specifically working for
their welfare, Good
health centre is there
i nside the university
where both Ayurvedi c and
nodern nedical facilities
are provided. There are
several hostels for the
girls and boys around the
campus, cafeteria, tuck



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/6392_Training_Programmes_1601462893.xlsx

shops, chem st shops and
two di fferent banks
i ncluding SBlI inside the
campus. University offers
a big playground, office
of director sports to
encour age the students
for different sports and
hostel s are getting well
equi pped with gymto keep
themfit. Al the hostels
provi de running ness/
food facilities to the
occupants. Student’s
representatives are being
sel ected for SCA and
Uni versity includes the
students in different
activities both within
t he campus and out si de.
They are encouraged to
work with the comunities
and undert ake researches
whi ch woul d hel p the
society in |arger nunber.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Yes, the institution conducts both internal and external audit. There is a full

time audit departnent within the university itself to check the daily affairs

and for the external audit is conducted by Accountant CGeneral O fice, situated
in Shima.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI 0 Ni |

No file upl oaded.

6.4.3 — Total corpus fund generated

11472273

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c Yes To under st and Yes To under st and
the existing the existing
system and system and
assess the assess the
strengt hs and strengt hs and
weaknesses of weaknesses of
Depart nments and Depart nents and




adm ni strative
units the
Institute
frequently does
i nternal and
external audit.
For this we
frequently sit
with
chai r per sons of
depart nents,
deans and ot her
adm ni strative
enpl oyees of
the University
and provide
themthe
obj ecti ves
consi dered
under NI RF and
NAAC
especially. A
time limt is
given to
acconplish the
goal s and
di scuss the
action taken
report in next
such neeti ng.
Thi s process
hel ps the
Departnents to
formul ate
mechani smin
devel opi ng
course
curricul um
maki ng academi c
cal endar and
supporting the
students in
their academ c
growt h and
devel opnent .
There are
enpl oyee’ s
wel fare
associ ations
both in
t eachi ng and
non teaching
enpl oyees whi ch
provi de
addi tiona
feedback in the
process of
quality

adm ni strative
units the
Institute
frequently does
i nternal and
external audit.
For this we
frequently sit
with
chai r per sons of
depart nents,
deans and ot her
adm ni strative
enpl oyees of
the University
and provide
them t he
obj ecti ves
consi dered
under NI RF and
NAAC
especially. A
time limt is
given to
acconplish the
goal s and
di scuss the
action taken
report in next
such neeting.
Thi s process
hel ps the
Departnents to
formul ate
mechani smin
devel opi ng
course
curricul um
maki ng academi c
cal endar and
supporting the
students in
their academ c
growt h and
devel oprent .
There are
enpl oyee’ s
wel fare
associ ati ons
both in
t eachi ng and
non teaching
enpl oyees whi ch
provi de
addi ti onal
feedback in the
process of
quality




enhancenent .
Frequent
nmeet i ngs of
I nt er nal
Quality
Assur ance Cel
of fers platform
for discussion
about quality
and t he nmenbers
provi de
fruitful
suggesti ons.

enhancenent .
Frequent
nmeet i ngs of
I nt erna
Quality
Assur ance Cel
of fers platform
for discussion
about quality
and t he nmenbers
provi de
fruitfu
suggesti ons.

Adm ni strative

Yes

To under st and
the existing
system and
assess the
strengt hs and
weaknesses of
Departnments and
adm ni strative

units the
Institute
frequently does
internal and
external audit.
For this we
frequently sit
with
chai r per sons of
depart nents,
deans and ot her
adm ni strative
enpl oyees of
the University
and provide
them the
obj ecti ves
consi dered
under NI RF and
NAAC
especially. A
time limt is
given to
acconplish the
goal s and
di scuss the
action taken
report in next
such neeting.
This process
hel ps the
Departnents to
fornul ate
mechani smin
devel opi ng
cour se
curricul um

Yes

To under st and
the existing
system and
assess the
strengt hs and
weaknesses of
Depart nents and
adm ni strative

units the
Institute
frequently does
internal and
external audit.
For this we
frequently sit
with
chai r per sons of
depart nents,
deans and ot her
adm ni strative
enpl oyees of
the University
and provide
them t he
obj ecti ves
consi dered
under NI RF and
NAAC
especially. A
time limt is
given to
acconplish the
goal s and
di scuss the
action taken
report in next
such neeting.
This process
hel ps the
Departnents to
fornul ate
mechani smin
devel opi ng
cour se
curricul um




maki ng acadermi c
cal endar and
supporting the
students in
their acadenic
growt h and
devel opnent .
There are
enpl oyee’ s
wel fare
associ ati ons
both in
t eachi ng and
non teaching
enpl oyees whi ch

provi de
addi ti ona
f eedback in the
process of
quality
enhancenent .
Frequent
nmeet i ngs of
I nt er nal
Quality
Assur ance Cel
of fers platform
for discussion
about quality
and the nenbers
provi de
fruitful

suggesti ons.

maki ng academi c
cal endar and
supporting the
students in
their acadenic
growt h and
devel opnent .
There are
enpl oyee’ s
wel fare
associ ati ons
both in
t eachi ng and
non teaching
enpl oyees whi ch
provi de
addi ti onal
feedback in the
process of
quality
enhancenent .
Frequent
meet i ngs of
I nt er nal
Quality
Assur ance Cel
offers platform
for discussion
about quality
and the nenbers
provi de
fruitfu
suggesti ons.

applicable)

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if

of all

whi ch maxi num provi de B. Ed courses.
| aboratory facilities and faculty positions/ qualification etc.
shortcom ngs are found, we communicate to the Principals and schedule a visit
to inspect in prescribed tinme. Since al
state so we have limted space to pronote their autonony. University takes care
the conmplaints (if any) addressed by the students and faculty of these
affiliated coll eges.

Uni versity has two kinds of affiliated colleges with it,
governed by the state governnent and another are the private run colleges in
The university checks infrastructure,

one is the coll eges

t he governnent coll eges are run by the

VWher ever any

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

We don’t have any fornal

par ent -

t eacher associ ati on,
graduat e courses do visit

al t hough parents of under
respective departnents soneti nmes.

6.5.4 — Development programmes for support staff (at least three)

Uni versity has started conducting different capacity building progranmes for
t he support staff to devel op their professiona

skills.

6.5.5 — Post Accreditation initiative(s) (mention at least three)

a. Enphasis on ICT b. Canpus beautification c.

student s

Facilities for specially abled




6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

Yes

¢)ISO certification

d)NBA or any other quality audit

6.5.7 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2017

| QAC cel
neet i ngs
wer e
conduct ed on
regul ar
intervals to
identify
di fferent
obj ecti ves,
desi gn
pl anni ng and
organi zi ng
i mport ant
events
during the
academi c
year.

11/ 06/ 2018

11/ 06/ 2018

11/ 06/ 2018

6

No file upl oaded.

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

Beti Bachao
Beti Padhao
awar eness
canmpaign in
Depart ment of
Public
Adm ni stration

10/ 11/ 2017

11/11/ 2017

30 20

Beti Bachao
Beti Padhao
awar eness
campaign in
GSSS Poart nore

10/ 12/ 2017

10/ 12/ 2018

300 0

CGender
sensitization
campai gn at
Chanba

19/ 10/ 2017

20/ 10/ 2017

24 13




Essay/ Debate 17/ 10/ 2017 17/ 10/ 2017 39 18
Sl ogan
Conpetition

Lecture on 22/ 11/ 2017 22/ 11/ 2017 12 44
Gender Equality

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

HP University has two dedicated commttees on tree plantation and cl eanliness
and both the organisations conduct various events regularly. The entire
teaching faculty join every event organi sed by these two commttees and during
| ast few years we have tried not only to keep our canpus clean but we increased
our green cover too. W have taken initiatives in solar energy and a 50 KW
Captive Solar Power plant of worth 80 Lacs was installed in which GO has
provi ded 90 of the cost. Solar panels installed in the university (on the
rooftop of physics departnent and Shaheed Bhagat Singh hostel) Percentage of
power requirement of the university net by the renewabl e energy sources.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries

Provision for |ift Yes 16

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 04/ 03/ 201 1 C eanline [C eanline 110
8 ss Drive Ss
2018 1 1 29/ 06/ 201 1 Chander |Protectin 25
8 Bhaga g River
Sangam | Heritage
Par v

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Handbook of information 01/ 07/ 2017 Uni versity doesn’t
is made avail able online publ i sh handbook of

i nformati on now, but has
made it online avail able
through its website. The
code of conduct is
mentioned in the online
handbook of infornmation/
adm ssi on bookl et .

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants




No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Tree plantation- this is one of the nobst popular environnmental drive in the
university carried out collectively by all the faculty menbers under single
banner and simlarly different departnents celebrate different occasions and

pl ant trees. For exanple, departnent of Geography cel ebrates world environnent
day and plant trees, departnent of tourismis celebrating world tourism day

since 1999 regularly and they devote one full day for tree plantation in
association with forest departnment of the state. A larger drive is annually
started during the nonsoons for better results. 2. Mninised use of papers in
the office work- all the departnments of HP University, teaching and non
teaching are now connected with internet and conputers which enabled us to nake
m ni mum use of paper in routine office work. 3. Cleanliness drives in the
canmpus- a separate comm ttee has been constituted to | ook after cleanliness of
the canmpus and frequently it engages teaching and non teaching staff in
cl eanl i ness canpaigns in the university, teacher col ony and enpl oyee’s
colonies. Students also run cleanliness canpai gns throughout the year and
plastic is totally banned in the university. The routine cl eanliness of canpus,
toilets and other areas are handed over to Sul abh International. 4. Formation
of eco clubs in the departnents- There are around 32 eco clubs constituted by
i ndi vi dual departnents in the university which collectively and separately work
for the environnent and bio diversity related i ssues. m5. Student
sensitization — students are being sensitized towards cleanliness, environment,
comrunity support, social responsibilities etc. So we devel op better citizens
for the future

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Qutreach prograns- this year remained dedicated to interact with the society
and make comrunities aware in different information and know edge system Qur
di fferent departnments organised skill devel opnent programs in the comunities

and different other activities were perfornmed including education of

bi odegradabl es. 2. Placenent cell and enhancing activities- University focused

to strengthen placenent cells established in different professional courses and

even urged all the departnments to find Iinkage with their courses to
enpl oyabi lity.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

H machal Pradesh University has a unique distinction of being first and the
ol dest University of H machal Pradesh with the standing of 50 years. Through
resources of its own and having the | owest fee structure in the Country, it has
contributed equity and access in higher education anong wonen, SCs, STs, OBCs,
and people wi th di sadvantage and weaker sections of the hilly state. Qur vision
is to enabl e every student to devel op sel f-reverence, self-know edge and self-
control. The university will equip all the students with the wisdomto |ead
their lives in a righteous and responsible manner. It will offer its students
an at nosphere for the devel opnent of character with enriched virtues and nobl e
i deal s.



http://www.hpuniv.ac.in/hpuniv/upload/uploadfiles/files/IQAC%20BP%202017-18.pdf

Provide the weblink of the institution

http://ww. hpuni v. ac. i n/ hpuni v/ upl oad/ upl oadfiles/fil es/| QACR0VPT¥?02017-18. pd

f

8.Future Plans of Actions for Next Academic Year

Institution has followi ng plans to achieve in next academ c session a. To nake
entire university canpus W-Fi enabled b. Inprovenent of facilities and | earning
environment for differently abled students c. Infrastructure devel opnent,
construction of new buil dings and conpl etion of buil dings under construction. d.
Focus on nore consul tanci es and social collaborations e. Recruitnments agai nst
vacant posts both in teaching and non teaching f. Canpus beautification, hygiene
and cl eanliness g. Strengthening ERP h. Expansion of sol ar energy
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