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5 Note: There will be nine (9) questions in 4ll. The first questien is compuisory and
consists of-ten (10 short-questions having two (2} marks each. The candidate will be

marks.

y . . = -
required to attlempt one guestion from cach unit and each guesiion carries Difteen (15)

or students of Correspondence COUTSES. the paper will be of 100 marks spread as 20

marks including the compulsory question.

W.Com. Ist Semester

Course Code Coutse Title

MC 11 Munagement 3 prganisaiinnﬂi Behaviour .
MC 12 Business Environment :
ME 1.3 nanagerial Economics
BAC 14 Statistical Analysis :
% O e Accounting for Managsrial Deacisions

Indusiry eum Educational Tour (Compulsory for regular students)

M. Com. Hnd Semester : o

Conrse Code - Course Title

[ [ Corporate Financial Accounting
Wi 2.2 Finaneial Management

MIC 2.3  Puman Resource Management
w24 Marketing Managemant

B 223 Financial Institutions and Markets

AL Com I1ird Semester

me 3 Camputer Applications il Business -
“ mC 32 Corporate Legal Framework

naC 3.3 Corporate Tax Planning

MiC 24 Strategic Management

wiC 3.5 Research Methodology
M.Com [Vth Semester

g . e

[y i Advanced Financial Management
MC 42 Security Analysts and Portiolio Managerent
MC 4.3 Project Planning and Control
WG 4.4 Risk Management :
bACE.5 E- Commerce
MO 46 Project Report and Viva- Moce*/Corporate. -

Governance and Business Ethics**

*#Project Report and Wiva —Voce Courss consists of 50 marks for evaluation of P
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raject Repott and

SOyriarks for Viva-Yoce. Evaluation of Project Report and Viva- Voce will be uond}wced by the experts .
HE

recomumended by the Department of Commerce H.P, University

#%("prporate Governance and Business Ethics Course will be applicable enly for ICDECL students.

Mote: The duration of cach paper will be 3 hours.
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MO LI MANAGEMENT AND ORGANIZATIOMNAL BEHAVIOUR
5 e ) : Max Marks 80
Internal Assessment 20}

Note: There will be nine (9) questions in all. The first question is compulsory and
comsists of ten (10) short-questions having two (2} marks each. The candidaie will
be reguired to attempl one question from each unit and each question carries fifteen
(ESYyimapkss - '

For students ol Correspondence courses, the paper will be of 100 marks spread as 20
marks including the compulsory question. -

Course Contents

Liniti

Sehools of Management Thoughts, Scientific process.human behaviour and social system
school ;Decisions theory school : Quantitative and system school; Contingency theory of
management; managerial skills, Managerial Functions : Planning- coneepts signifinance.
ivpes Organizing — concepl principles, theories, types of organizations, authority
responsibility, power, delegation, decentralization, Staffing: Directing: Coordinatingcontrol
nalure, process and technigues.

dotivation © Process of motivation : Theories of motivation need hierarchy theory, theory X

andd theory Y. two factor theery, Alderfer’s ERG theory,McCleland’s fearned need theory,

Victor Vioom's expectancy theory, stacy Adams equity theory
unitil .

Urganisational Behaviour : Introduction te Organisational Behaviour: Significance and
meaning. Relationship between Management and Organisational hehaviour. characteristics
and concepts of the field, emergence of organisational behaviour. Ethical perspective of OB,
Organisationsd  Change and . Development: Organisational Change and development,
Significance of change, forces of change, Management of change, Resistance to
organisational - change, Characteristics and process of O.D." Goals and-.aﬁppma;hus,

Technigues of 0.1,

Uit il

Group BDynamics and team development: Group. Dynamic: Definttion and
importance, types of groups, group formulation, group development. group
composition, sroup performance factors. Principle — centred aprroach to
team development:

it [V

Interpersonal and Organisational Communication: Concept of Two-way. comimurication.
communication process. Barriers to effective communication. Types of “organisational
communication, lmproving’ communication.  Transactional Analysis in communication.
Role of Credibilily and Character in communication il

]
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REFERECE

Criflin, Ricky W.. Crganisational Behaviour. Hovghion A fin Co.. Boston. :
Lancevich, - fohn and wichetol T, Muatheson: "Chrganisationai pehaviour and Managemciu. Hisiness
publizationine. Taxas. S ;
ooz, Haroid, Cyril © Cronnell. and Heinz Weihrich; Essentials of Management, Tata MeGraw Hill. New
telnt, Luthans, Fred: Organizational Renavioar. MeGraw Hill, Mew Yok, : s
Mewstrom. John W and Keith Davis: Organisational Rehaviour: Human Behaviour at Wwork. Tata hictiraw
LHAL Mew Dethic : ' A
Robbins. Stephen B Organizational Behaviour, Prentice Hall. Mew : e
3 i } : -

sleers, Richzrd M and il Stewart Hlack: Organizations! fehaviour. Haper Colling Collope Publishers, Mew

York, Sukba. wadhukar: Understanding Organizalions: Organization Theary and Practies o indid.
Singh. Haw Organisational Rehaviour, V.K. Glabal Publications Private Lid. New Delh
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MC 1.2 BUSINESS ENVIRONMENT

; Max Marks 80
internal Assessment 20

Note: There will be nine (9) questions in all, The first question 1s compulsory and
consists of en (10) short-questions having two (2} marks each. The candidate will
be required to atiempt one question from each unit and each question carries fifteen
. (1) marks. |

For students af Caorrespondence courses. the paper will be of 100 nmarks spread as 20
marks including the compulsory guestion.- :

Copurse Contents
Unitl

Business  environment nau_lra1r and importanced Interactions matrix of  different
ERVIronment factors; Environmental scanning. Economic planning in India: objectives.
strategies and problems; Privatization; (ilobalizations Disinvestment  in puhlic  Sector
Units: business Ethics: Corporale -Governance: Social mquhsibl%it}' of Business.

Unit il

Fiscal Poliey; Monetary Policy; Industrial Policy: Industrial Licensing Policy: EXIM
Palicy, ' : :

Unit il

industrint sickness; Development and protection of Small Scale Industry. The Envitonment
(Protection) Act; Right t0 Information Act. T3
Unit iV i 3

Wt
L)

Regulalory framework of WO, Basic pringipies and its charer, provigions relating 1o prcferential
{reatment to developing countries, regional groupings. Technical standards. Anti dumping duiies and
ather NTBs. : : s

al

REFERENCES o - -
Arya, P Pand Tandon, B..B.: Ij,-;mmmi-: Reforms in India, Deep and Deep Publishers, New Dethi

Aswathappa, K Essentials of Business Envivoniment, Himalaya Publishing House, New Delhi,

3
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- Chergoiiam Francis: Business Environment, Himataya Publishing Houise, e Telhi.

Evonomic Survey — Various lssues, Gove. of India, Ministry of Finance, .

tustin Paul: Business Environment, Tata McGeaw Hill. New Delhi,

Mishra and Purl: Econontie Environment of Business, Himealaya Publishing House, Mew el
Resy Joshi and Sangam Kapoor: Business Environment. Kalyani Publishers, New Delhi.
Soleem Satkh: Business Environment, Himatava Publishing House, New Delhi.
Sengupta, MK Government and Business in India, Vikas Publication, New Deihi.

MC 1.3 MANAGERIAL ECONOMICS

Max Marks 80
Internal Assessment 20

Note: There will be nine {9) questions it all. The first guestion is compulsory and
consisis of ten (10) short-questions baving two (2) marks each. The candidate will
be required to attempt one question from each unit and each guestion carries [ifteen

iy marks,

For students af Correspondence courses, the paper will be of 100 marks spread as 20
marks inchuding the compulsory question.

COURSE CONTENTS
Linit

OBJECTIVES OF BUSINESS:-Objective of a firm in microeconomics: Traditional
profit ‘maximisation’ objective; sales revenue and growth rate  maximisation’
ohiectives. Objectives of business as perceived in business management

DEMAND ANALYSIS:-Individual- and market demand functions: law of demand;
price elasticity of demand; its meaning and degrees, determinants of price elasticity;
concept of cross elasticity. Demand curve facing a firm; total; marginal and average
revenilz, o 1

Unitdl

r

COST FUNCTIONS:- Short run cost:functions; their nature, shape and inter-
relationship: law of variable proportions. 1Long run cost functions; CRAC and LRMC
— theirnature and shape; law of returns to scale.

PRICE INPUT -~ QUTPUT DECISIONS:-The normal and supernormai profits: ne
distinction  between short and long term price output decisions: the profit
rmaximisation objcctive and conditions of firms shart and long run equilibrium. . “

PRICE DETERMINATION UNDER DIFFERENT NARKET CONDITIONS:-
Characieristics of different market structures; price determination and firms
equilibrium under perfect competition, monopolistic competition ang monapoly =
shert and fong run. : = ;
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ECONOMIC FORECASTING AND PLANNING:-Need and methods of economic
forecasting for national planning. Economic forecasting and planning of husiness,

naed and methods.

es cycles. Theories of business -

 BUSINESS CYCLES:-Nature and phases of busine
cobwéb, Samuleson and Hicks

cycles: Psychologicay, profit, monetary, innovations.
theories. s

Unit 1V

INELATION:-Definition, characteristics and types. Explanations of ipflation in terms
o demand-putl ana cost-push factors. Effects of inflation. ; :

WIOMETARY AND. FISCAL PDLEhlES:-Need for stabilisation pa%icies:_ﬁ'lmnéteiry
policy: meaning, objectives, instruments, transmission mechanism and limitations in
developed and developing economies.  Fiscal Policy, meaning, objectives,

cperational mechanism, sffectiveness and limitations.

MC 1.4 STATISTICAL ANALYSIS

Max Marks 80
Internal Assessment 20

‘Note: There will be nine (9) questions in all. The first question is cornpulsory and

cansists of ten {10) short-questions having two (2) marks gach. The candidate will

be required o attempt one question from each unit and each guestion carties fifteen
-

(13) marks.

For students of Correspondence couUrses, the paper will be of 100 marks spread as 20

marks including the compulsory guestion,

COURSE CONTENTS
Unit |

Measures of central tendency, Dispersion, Skewness and Kurtosis.

Unitil

Regression Analysis and Ccrreiatidﬁ Analysis (Tow variables only).

x Numbers, Problems in
tity and Value Indices.

+

index Numbers: Meaning, construction of Inde
the construction of index Numbers, Price, Quan

Unit 1
Probability Theory: Probability, Classical. Probability, Relative, frequency

Probability and Subjective: Probability. Addition and multiple theorem of Pmbahiht‘f
‘and Bay's Theorem. Probability distributior; Binomial distribution. The Poisson

distribution and the Normal distribution.
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Sampling Distributions and Procedure of Testing Hypotheses :
Hypothesis Testing. Large and small sample tests (Z test, T test, £ fest)”

Mon Parametric Test: Chi-square, Run ‘t'est.' Sign test, Median test,' Rark
Correlation test Kruskal- Wallis Test. | PR

SUGGESTED READINGS: : - _
Jjohnson, R.D. and Siskin, B.R. .Quantitative technigues for business
decision Prentice Hall of india, 1984. : ' .
Hien, LW, - Quantitative Approach to managerial decisions. Prentice Hall of india,
1983 o ;
Levin. Richard |. And Rubin david S-Statistics for management, Prentice Hall of
india, 1983 : : e

Chou-Ya-Lun: Statistical Analysis. Holt, Rinchart and Winslon, 1880,

‘Fruend. J.E. and William. F.J. Elementary Business Statistics — The Modern
Approach, 1982. . 2 '
Hoada  R.P., Statistical Methods

MG 1.5 ACCOUNTING FOR MANAGERIAL DECISIONS
e : : Intema};{ggsii;ﬁgmig‘

Note: There will be nine {9} questions In all. The first question is compulsory and
consists of ten (10} short-questions having two (2} marks each. The candidate will
be required (o attempt 0ng question from each unit and each question carries fifteen

_(15) marks. '

For students of Correspondence COUTSEs, the paper will be of 100 marks spread as 24
marks including the compulsory question. ' j 3

COURSE CONTENTS
Unit | :

Introduction to Accounting: Management Accounting as a field of Accounting. The
concepts of Management hccounting-objective Nature ang Scope. Financial
Accounting., Cost Accounting and Management Accounting Account’s position 2s @
member of the management team. ' : :

Accounting Plan and Responsibility Centres: Meaning and significance  of

Accounting, Responsibility Centre-Cost centre, profit centres, and ‘investment

centres, problern of transfer pricing. Objective and determinants of Responsibility
Centres. : : el

6
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‘Financial Statement Analysis: Ratio #nalysia. Fund

“application of Marginal costing: Marginal costing and Pri

Unit il : ?
Fiow and Cash Flow

Statements. .

Unit 1l

en analysis: Concept of marginal cost. Pracfical
cing. Cost-Volume-Profit
analysis. Break-even-analysis Break even analysis: Assumptions and practical
application of Break-even-analysis; Decision regarding sales-mix. make or buy and
discontinuation of a product line. Marginal costing versus Direct Costing.

ilarginal costing and Break-ev

Unit 1V

Budgeting: Definition of budget, Essentials of budgeting, Kinds of budgetsl-.operat'mg‘
budget, Master Budget Flexible budget, Budgetary control Decision-marking for
capital expenditure-capital budgeting, zero Base Budget, Performance budgeting.

‘Reporting to' Management: Objects of Reporting, _
management levels. Types of report, modes, of reporting reports to different levels of

management.

SUGGESTED READINGS!

Murphy, Managerial Accounting chi. 4, 5 & 6.

Man Mohan & Goval ; Principles of Management Accounting chi 430

Hingoran% and others, op. Cit. 11
Welseh, Budgeting, Profit Planning and Contral, ch.

MG 2.4  CORPORATE FINANCIAL ACCOUNTING

Max Marks 80
[nternal Assessment 20

Note: There will be nine (9) questions in all. The fifst question is compulsory and
consists of en (10} short-questions having two {2) marks each. The candidate will

be required Lo atiempt one guestion from each unit and each question carries fifteen
{15} marks. ; .
For students of Correspondence COUrses, the paper will be of 100 marks spread as 20
marks including the compulsory question. :

FAl

Courge Contents:
Unit !

Accounting for issue, forfeiture and re- issue of shares. Accounting for issue and.

recemption of debentures.

T

reporting - needs of different



